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NOTICE OF 126™ ANNUAL GENERAL MEETING

NOTICE is hereby given that the 126™ Annual General Meeting ('AGM") of the Shareholders of the Company will be held on
Thursday, the 27" July, 2023 at 02:30 p.m. IST through Video Conferencing ('VC')/Other Audio Visual Means ('OAVM') to
transact the following business:

ORDINARY BUSINESS:

1.

To receive, consider and adopt:

a) the Audited Standalone Financial Statements of the Company for the financial year ended 31t March, 2023 and the
Reports of the Board of Directors and Auditors thereon; and

b) the Audited Consolidated Financial Statements of the Company for the financial year ended 315 March, 2023 and the
Report of Auditors thereon.

To declare dividend on equity shares of the Company for the year ended 31t March, 2023.

SPECIAL BUSINESS:

3.

To appoint a Director in place of Smt. Rajashree Birla (holding DIN: 00022995) who retires from office by rotation, but
being eligible, offered herself for re-appointment and in this regard, to consider and, if thought fit, to pass the following
Resolution as a Special Resolution:

“RESOLVED THAT pursuant to Section 152 and other applicable provisions, if any, of the Companies Act, 2013 read with
the Companies (Appointment and Qualification of Directors) Rules, 2014, and Articles of Association of the Company
and Regulation 17(1A) of the Securities and Exchange Board of India (Listing Obligations and Disclosure Requirements)
Regulations, 2015 (including any statutory modification, amendment, substitution or re-enactment in the foregoing for
the time being in force), consent of the members of the Company be and is hereby accorded to the reappointment of Smt.
Rajashree Birla (holding DIN: 00022995), who has attained the age of 77 (seventy-seven) years and retires from office
by rotation and being eligible, offered herself for reappointment as a Director of the Company, liable to retire by rotation.

RESOLVED FURTHER THAT the Board of Directors of the Company (including any Committee thereof) be and is hereby
authorised to do all such acts, deeds and things and take all such steps as may be necessary, proper or expedient to give
effect to this resolution.”

To consider and approve amendments to Article 73(i) of Articles of Association of the Company and in this regard, to
consider and, if thought fit, to pass the following Resolution as a Special Resolution:

“RESOLVED THAT pursuant to the provisions of Sections 5 and 14 and other applicable provisions, if any, of the
Companies Act, 2013 (“the Act") and applicable rules framed thereunder (including any statutory modification(s) or
amendment(s) thereto or re-enactment thereof for the time being in force) read with Regulation 23(6) of SEBI (Issue
and Listing of Non-Convertible Securities) Regulations, 2021 as amended and all other laws, acts, rules, regulations,
guidelines, circulars, directions and notifications issued by the regulatory authorities as applicable from time to time,
the consent of Members of the Company be and is hereby accorded for amendments in Article 73(i) of Articles of
Association of the Company as under:

i) Deletion of the words:
The words "on a poll” in the last line of the existing 2" paragraph of Article 73(i) be deleted;
i) Insertion of proviso after the end of existing 3 paragraph of Article 73(i) of Articles of Association of the Company:

“Provided that, on receipt of communication from the Debenture Trustee of the proposed nomination of any person
as a director on the Board of the Company, pursuant to clause (e) of Sub-Regulation (1) of Regulation 15 of the
Securities and Exchange Board of India (Debenture Trustees) Regulations, 1993, the Board of Directors shall appoint
such a person as Nominee Director on the Board of Directors of the Company.”
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i)  Addition of comma and the words:

Comma and the words as follows :- , Debenture Trustee" be added after the word “"Corporation” as appearing in line
nos. 3 and 7 of the existing 4" paragraph of Article 73(i).

RESOLVED FURTHER THAT the Board of Directors of the Company (including any Committee thereof) be and is hereby
authorised to do all such acts, deeds and things and take all such steps as may be necessary, proper or expedient to give
effect to this resolution.”

To approve the remuneration of the Cost Auditors for the financial year ending 315 March, 2024 and in this regard, to
consider and, if thought fit, to pass the following Resolution as an Ordinary Resolution:

“RESOLVED THAT pursuant to the provisions of Section 148 and other applicable provisions, if any, of the Companies
Act, 2013 and the Companies (Audit and Auditors) Rules, 2014, (including any statutory modification(s) or re-enactment
thereof for the time being in force), M/s. R. Nanabhoy & Co., being the Cost Auditor appointed by the Board of Directors of
the Company to conduct the cost audit for the financial year ending 31¢ March, 2024, be paid the remuneration (apart from
Goods and Services Tax as applicable, or such other taxes as may be made applicable in lieu thereof, and reimbursement
of actual travel and out-of-pocket expenses) as per details given below:

Name of the Name of the Manufacturing Units and their Name of the Cost Auditors | Remuneration
Industry locations (R in lacs)
Textiles Birla Century, Gujarat

M/s. R. Nanabhoy & Co. 1.49
Paper Century Pulp and Paper, Uttarakhand

RESOLVED FURTHER THAT the Board of Directors of the Company (including any Committee thereof) be and is hereby
authorised to do all such acts, deeds and things and take all such steps as may be necessary, proper or expedient to give
effect to this resolution.”

NOTES FOR MEMBERS' ATTENTION

1.

Ministry of Corporate Affairs (MCA) has vide its General Circular no. 10/2022 dated 28" December, 2022 regarding
“Clarification of holding of Annual General Meeting (AGM) through Video Conference (VC) or Other Audio Visual Means
(OAVM)-reg" along with other relevant General Circulars issued by the Ministry of Corporate Affairs (“MCA") (hereinafter
referred to as “MCA Circulars”) from time to time permitted the Companies whose AGMs are due in the year 2023,
to conduct their AGMs up to 30" September, 2023 through VC/OAVM, without the physical presence of the members
at a common venue and also provided relaxation from dispatching of physical copies of Notice of AGM and Financial
Statements for year 2023 and considering the above MCA Circulars, Securities and Exchange Board of India (SEBI) vide
its circular no. SEBI/HO/CFD/PoD-2/P/CIR/2023/4 dated 05" January, 2023 in respect of “Relaxation from compliance
with certain provisions of the SEBI (Listing Obligations and Disclosure Requirements) Regulations, 2015 -Reg.” (‘SEBI
Circular’) provided relaxation up to 30" September, 2023 relating to the requirements specified in Regulation 36(1)(b) of
SEBI (Listing Obligations and Disclosure Requirements) Regulations, 2015 ('SEBI Listing Regulations') which requires
sending hard copy of the Annual Report containing salient features of all the documents prescribed in Section 136 of the
Companies Act, 2013 (‘Act’) to the Shareholders who have not registered their email addresses. In compliance with the
MCA Circulars and SEBI Circular, the AGM of the members of the Company is being held through VC/OAVM.

Normally- PURSUANT TO THE PROVISIONS OF THE ACT, A MEMBER ENTITLED TO ATTEND AND VOTE AT THE AGM
IS ENTITLED TO APPOINT A PROXY TO ATTEND AND VOTE INSTEAD OF HIMSELF AND THE PROXY NEED NOT BE A
MEMBER OF THE COMPANY.

Since this AGM is being held pursuant to MCA Circulars and SEBI Circular through VC/OAVM, physical attendance of
Members has been dispensed with. Accordingly, the facility for the appointment of proxies by the Members will not be
available for the AGM and hence the Proxy Form, Attendance Slip and Route Map are not annexed to the Notice.

In accordance with the Secretarial Standard - 2 on General Meetings issued by the ICSI read with Clarification/Guidance
on applicability of Secretarial Standards - 1 and 2 issued by the ICSI, the proceedings of the AGM through VC/OAVM shall
be deemed to be conducted at the Registered Office of the Company at Century Bhavan, Dr. Annie Besant Road, Worli,
Mumbai - 400 030.

In compliance with the aforesaid MCA circulars and SEBI circular, Notice of the AGM along with Annual Report 2022-23
is being sent only through electronic mode to those members whose email addresses are registered with the Company/
Depositories. Members may note that the Notice and the Annual Report 2022-23 will also be available on the following
websites:
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10.

11.

12.

Particulars Website

Century Textiles and Industries Limited www.centurytextind.com
BSE Limited www.bseindia.com
National Stock Exchange of India Limited www.nseindia.com
National Securities Depository Limited (NSDL) www.evoting.nsdl.com

The Explanatory Statement pursuant to Section 102(1) of the Act in respect of item nos. 3, 4 & 5 of the Notice set out
above, is hereto annexed. The relevant details under Regulation 36(3) of the SEBI Listing Regulations and other requisite
information as per clause 1.2.5 of Secretarial Standard - 2 on General Meetings in respect of the Directors seeking
appointment/re-appointment at the Annual General Meeting, forms part of the Notice. The Directors have furnished the
requisite declarations for his/her appointment/re-appointment.

Members attending the AGM through VC/OAVM shall be counted for the purpose of reckoning the quorum under Section
103 of the Act.

In case of joint holders, the member whose name appears as the first holder in the order of names as per the Register of
Members of the Company will be entitled to vote at the AGM.

Members are requested to send all their documents and communications pertaining to shares to Link Intime India Private
Limited (‘LIIPL'), Share Transfer Agent of the Company at their address at C 1071, 247 Park, L B S Marg, Vikhroli (West),
Mumbai - 400 083 (Maharashtra) Telephone No. - 8108116767, Fax No. 022 - 4918 6060 for both physical and demat
segments of Equity Shares.

Please quote on all such correspondence: "Unit - Century Textiles and Industries Limited.”

For Shareholders queries :
Telephone No. : 8108116767
Email ID : rnt.helpdesk@linkintime.co.in.

The Registers of Members and Transfer Books of the Company in respect of the Equity Shares of the Company will remain
closed from Tuesday, the 18" July, 2023, to Thursday, the 27t July, 2023, both days inclusive.

If the dividend, as recommended by the Board of Directors, is approved at the AGM, payment of such dividend subject to
deduction of tax at source will be made on or after Tuesday, the 01t August, 2023, as under:

a. To all Beneficial Owners in respect of shares held in dematerialized form as per the data as may be made available
by the National Securities Depository Limited (‘NSDL') and the Central Depository Services (India) Limited (‘CDSL"),
collectively 'Depositories’, as of the close of business hours on Monday, the 17t July, 2023.

b.  To all Members in respect of shares held in physical form after giving effect to valid transmission or transposition
requests lodged with the Company as of the close of business hours on Monday, the 17" July, 2023.

Pursuant to Finance Act, 2020, dividend income is taxable in the hands of shareholders w.e.f. 015t April, 2020, and the
Company is required to deduct tax at source from the dividend paid to shareholders at the prescribed rates. For the
prescribed rates for various categories, the shareholders are requested to refer to the Finance Act, 2020 and amendments
thereof. The shareholders are requested to update their PAN with the Company/RTA (in case of shares held in physical
mode) and Depository Participants ('DP') (in case of shares held in electronic mode).

A Resident Individual shareholder with PAN and who is not liable to pay income tax can submit a yearly declaration in
Form No. 15G/15H, to avail the benefit of non-deduction of tax at source by email to ctil.investorrelations@adityabirla.
com by 11:59 p.m. IST on Wednesday, the 12" July, 2023. Shareholders are requested to note that in case their PAN is not
registered, the tax will be deducted at a higher rate of 20%.

Non-resident shareholders can avail beneficial rates under a tax treaty between India and their country of residence,
subject to providing necessary documents i.e. No Permanent Establishment and Beneficial Ownership Declaration, Tax
Residency Certificate, Form 10F, any other document which may be required to avail the tax treaty benefits. For this
purpose the shareholders may submit the above documents (PDF/JPG Format) by e-mail to ctil.investorrelations@
adityabirla.com. The aforesaid declarations and documents need to be submitted by the shareholders by 11:59 p.m. IST
on Wednesday, the 12" July, 2023.

Members seeking any information about the financial statements or any matter to be placed at the AGM are requested to
write to the Company on or before Friday, the 21st July, 2023, through e-mail on ctil.investorrelations@adityabirla.com.
The same will be replied by the Company suitably.
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13.

14.

15.

16.

The Register of Directors and Key Managerial Personnel and their shareholding maintained under Section 170 of the Act,
the Register of Contracts or Arrangements in which the Directors are interested under Section 189 of the Act, the Register
of Charges as maintained under Section 85 of the Act, Certificate from Secretarial Auditor of the Company certifying that
the ESOP scheme of the Company is being implemented in accordance with the Securities and Exchange Board of India
(Share Based Employee Benefits and Sweat Equity) Regulations, 2021 and the existing Articles of Association along with
the Articles of Association amended as per the proposed amendments and other relevant documents referred to in this
Notice will be available electronically for inspection by the members during the 126" AGM.

All documents referred to in the Notice will also be available electronically for inspection without any fee by the Members
from the date of circulation of this Notice up to the date of 126" AGM. Members seeking to inspect such documents can
send an email to ctil.investorrelations@adityabirla.com.

It is observed that few members have still not surrendered their old Share Certificates for Equity Shares of ¥ 100/- each
for exchange with the new Share Certificates for Equity Shares of ¥ 10/- each. They are once again requested to surrender
the old Share Certificates for Equity Shares of ¥ 100/- each at the Registered Office of the Company so as to enable the
Company to do the needful.

As per the provisions of Section 72 of the Act the facility for making/varying/cancelling nominations is available to
individuals holding shares in the Company. Nominations can be made in Form SH-13 and any variation/cancellation
thereof can be made by giving notice in Form SH-14, as prescribed under the Companies (Share Capital and Debentures)
Rules, 2014. The Forms can be obtained from the website of the Company i.e. www.centurytextind.com or Share Transfer
Agent website viz. www.linkintime.co.in or from the Website of the Ministry of Corporate Affairs at www.mca.gov.in.
Members are requested to submit the said form to their respective DPs in case the shares are held in electronic form and
to LIIPL in case the shares are held in physical form.

Pursuant to SEBI Circular no. SEBI/HO/MIRSD/MIRSDPoD-1/P/CIR/2023/37 dated 16" March, 2023, issued in
supersession of earlier circulars issued by SEBI bearing nos. SEBI/HO/MIRSD/MIRSD_RTAMB/P/CIR/2021/655 and
SEBI/HO/MIRSD/MIRSDRTAMB/P/CIR/2021/687 dated 03 November, 2021 and 14" December, 2021, respectively,
SEBI has mandated all listed companies to record PAN, Nomination, Contact details, Bank Account details and specimen
Signature for their corresponding folio numbers of holders of physical securities. The folios wherein any one of the cited
documents/details is not available on or after 01t October, 2023, shall be frozen by the RTA. The security holder(s) whose
folio(s) frozen shall be eligible:

i.  To lodge any grievance or avail of any service request from RTA, only after furnishing the complete documents/
details as mentioned above;

ii. Toreceive any payment including dividend, interest or redemption amount (which would be only through electronic
mode w.e.f. 01 April, 2024) only after compliance with the above stated requirements.

The forms for updation of PAN, KYC, bank details and Nomination viz., Forms ISR-1, ISR-2, ISR-3, SH-13 and the said
SEBI circular are available on Company's website i.e. www.centurytextind.com. In view of the above, we urge Members
holding shares in physical form to submit the required forms along with the supporting documents at the earliest. The
Company has dispatched a letter to the Members holding shares in physical form in relation to the above referred SEBI
Circular vide letter dated 29" May, 2023. Members who hold shares in dematerialised form and wish to update their PAN,
KYC, Bank details and Nomination, are requested to contact their respective DPs.

Further, Shareholders holding shares in physical form are requested to ensure that their PAN is linked to Aadhaar to avoid
freezing of folios. Such frozen folios shall be referred by RTA/Company to the administering authority under the Benami
Transactions (Prohibitions) Act, 1988 and/or Prevention of Money Laundering Act, 2002, if the securities continue to
remain frozen as on 315 December, 2025.

In terms of Regulation 40(1) of the SEBI Listing Regulations, as amended, securities of listed companies can be transferred
only in dematerialised form with effect from 015t April, 2019. Members may please note that SEBI vide its Circular No.
SEBI/HO/MIRSD/MIRSD_RTAMB/P/CIR/2022/8 dated 25" January, 2022, has mandated Listed Companies to issue
securities in demat form only while processing service requests viz. Issue of duplicate securities certificate; claim from
Unclaimed Suspense Account; Renewal/Exchange of securities certificate; Endorsement; Sub-division of securities
certificate; Consolidation of securities certificates/folios; Transmission and Transposition. Accordingly, Members are
requested to make service requests by submitting a duly filled and signed Form ISR- 4, the format of which is available
on the Company's website i.e. www.centurytextind.com and on the website of the Company's RTA i.e. www.linkintime.
co.in . It may be noted that any service request can be processed only after the folio is KYC compliant. Further, SEBI vide
its notification dated 24™ January, 2022, has also mandated that all requests for transmission and transposition shall be
processed only in dematerialised form. In view of the same and to eliminate all risks associated with physical shares and
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18.

19.

20.

21.

22.

23.

24.

25.

avail various benefits of dematerialisation, Members are advised to dematerialise the shares held by them in physical
form. Members can contact the Company or RTA for assistance in this regard.

The Company pursuant to Regulation 39 read with Schedule VI of the SEBI Listing Regulations has already sent a
reminder to the Shareholders to claim unexchanged/undelivered share certificates lying with the Company failing which
the unclaimed share certificates lying in physical form shall be transferred in dematerialised form to and held in Unclaimed
Suspense Account.

Pursuant to Rule 5(8) of Investor Education and Protection Fund Authority (Accounts, Audit, Transfer and Refund) Rules,
2016, ('IEPF Rules') the Company has uploaded details of unpaid and unclaimed amounts lying with the Company as on
31t March, 2022 on the website of the Company www.centurytextind.com.

Pursuant to the provisions of Sections 124 and 125 of the Act, the dividends for the financial year ended 31 March,
2016 and thereafter, which remain unpaid or unclaimed for a period of seven years will be transferred to the Investor
Education and Protection Fund ('IEPF") constituted by the Central Government. Members, who have not encashed their
dividend warrant(s) for the financial year ended 31t March, 2016 or any subsequent financial year(s) are requested
to claim such amount from the Secretarial Department of the Company or from the Share Transfer Agent. The due
date for transfer of the unclaimed dividend amount for the financial year ended 31t March, 2016 to IEPF of the Central
Government is 26" August, 2023.

Pursuant to the provisions of Section 124(6) of the Act and IEPF Rules as amended from time to time, shares in respect of
which dividends have not been encashed for seven consecutive years or more are required to be transferred to IEPF. The
Company has sent individual notice on 11" May, 2023 to all the concerned shareholders intimating them the particulars
of equity shares due for transfer. These details are also available on the Company's website viz. www.centurytextind.
com. Advertisement in newspapers in this respect has also been published in English language and regional language i.e.
Marathi on 01%t June, 2023. Shareholders are requested to claim the unclaimed dividend well before the due date i.e. 26"
August, 2023. If unclaimed dividends are not claimed by the Shareholders, shares covered by such unclaimed dividends
will be transferred to IEPF. It may be noted that no claim shall lie against the Company in respect of shares so transferred
to IEPF. Upon transfer, the shareholders will be able to claim these equity shares only from the IEPF authority as per the
procedure prescribed under IEPF Rules, the details of which are available at www.iepf.gov.in.

Members holding shares in the same name under different Ledger Folios are requested to apply for consolidation of such
Folios and send the relevant share certificates to LIIPL for their doing the needful.

To prevent fraudulent transactions, members are advised to exercise due diligence and notify the Company of any change
in address and demise of any member as soon as possible. SEBI has made it mandatory for all companies to use the bank
account details furnished by the Shareholders/Depositories for depositing of dividends. NECS Form can be downloaded
from Company's website i.e. www.centurytextind.com for providing details, if not already provided. Members can register/
update the contact details through Form ISR-1. Members are also advised to not leave their demat account(s) dormant
for long. Periodic statement of holdings should be obtained from the concerned DP and holdings should be verified from
time to time.

Members are requested to intimate changes, if any, pertaining to their Name, Postal Address, E-mail Address, Telephone/
Mobile numbers, Permanent Account Number (PAN), Mandates, Nominations, Power of Attorney, Bank details such as
Name of the Bank and Branch details, Bank Account Number, MICR code, IFSC code etc., to their DPs in case the shares
held by them are in electronic form and to LIIPL in case of shares held by them in physical form.

To support the ‘Green Initiative’, Members who have not yet registered their email addresses are requested to register the
same with their DP in case the shares are held by them in electronic form and with LIIPL in case the shares are held by
them in physical form.

THE INSTRUCTIONS FOR MEMBERS FOR REMOTE E-VOTING AND JOINING ANNUAL GENERAL MEETING ARE AS UNDER:-

In compliance with the provisions of Section 108 of the Act, Rule 20 of the Companies (Management and Administration)
Rules, 2074 as amended from time to time, and Regulation 44 of the SEBI Listing Regulations and in terms of SEBI
circular no. SEBI/HO/CFD/CMD/CIR/P/2020/242 dated 09" December, 2020, in relation to e-voting facility provided by
listed entities, the Company is pleased to provide to the members the facility to exercise their right to vote on resolutions
proposed to be considered at the AGM, by electronic means and the business may be transacted through e-voting
Services. For this purpose, the Company has entered into an agreement with National Securities Depository Limited
(NSDL) for facilitating voting through electronic means, as the authorized agency. The facility of casting the votes by the
members using an electronic voting system from a place other than the venue of the AGM (‘remote e-voting') as well as
e-voting on the date of AGM will be provided by NSDL.
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The members who have cast their vote by remote e-voting prior to the AGM may also attend/participate in the AGM
through VC/OAVM but shall not be entitled to cast their vote again.

The remote e-voting period commences on Sunday, the 23 July, 2023 (09:00 a.m. IST) and ends on Wednesday, the
26% July, 2023 (05:00 p.m. IST). During this period Members of the Company, holding shares either in physical form or
in dematerialized form, as on the cut-off date of Thursday, the 20" July, 2023, may cast their vote by remote e-voting.
The remote e-voting module shall be disabled by NSDL for voting thereafter. Once the vote on a resolution is cast by the
Member, the Member shall not be allowed to change it subsequently. Those Members, who will be present in the AGM
through VC/OAVM facility and have not cast their vote on the Resolutions by remote e-voting and are otherwise not barred
from doing so, shall be eligible to vote through e-voting system during the AGM.

The facility of joining the AGM through VC/OAVM shall open 30 minutes before the time scheduled for the AGM and will
be available for members on first-cum-first served basis and members can join by following the procedure mentioned in
the Notice.

How do I vote electronically using NSDL e-voting system?

The way to vote electronically on NSDL e-voting system consists of "Two Steps" which are mentioned below:
Step 1: Access to NSDL e-voting system

A. Login method for e-voting and joining virtual meeting for Individual shareholders holding securities in demat
mode

In terms of SEBI Circular dated 09" December, 2020 on e-voting facility provided by Listed Companies, Individual
shareholders holding securities in demat mode are allowed to vote through their demat account maintained with
Depositories and Depository Participants. Shareholders are advised to update their mobile number and email Id in
their demat accounts in order to access e-voting facility.

Login method for Individual shareholders holding securities in demat mode is given below:

Type of shareholders Login Method

Individual Shareholders | 1. Existing IDeAS user can visit the e-Services website of NSDL viz. https://eservices.

holding securities in nsdl.com either on a Personal Computer or on a mobile. On the e-Services home

demat mode with NSDL. page click on the "Beneficial Owner" icon under “Login" which is available under
‘IDeAS’ section, this will prompt you to enter your existing User ID and Password.
After successful authentication, you will be able to see e-voting services under Value
added services. Click on “Access to e-Voting” under e-voting services and you will
be able to see e-Voting page. Click on company name or e-Voting service provider
i.e. NSDL and you will be re-directed to e-voting website of NSDL for casting your
vote during the remote e-voting period or joining virtual meeting & voting during the
meeting.

2. If you are not registered for IDeAS e-Services, option to register is available at
https://eservices.nsdl.com. Select “Register Online for IDeAS Portal" or click at
https://eservices.nsdl.com/SecureWeb/IdeasDirectReg.jsp

3. Visit the e-voting website of NSDL. Open web browser by typing the following URL:
https://www.evoting.nsdl.com/ either on a Personal Computer or on a mobile. Once
the home page of e-voting system is launched, click on the icon “Login" which is
available under 'Shareholder/Member' section. A new screen will open. You will have
to enter your User ID (i.e. your sixteen digit demat account number held with NSDL),
Password/OTP and a Verification Code as shown on the screen. After successful
authentication, you will be redirected to NSDL Depository site wherein you can see
e-voting page. Click on company name or e-Voting service provider i.e. NSDL and
you will be redirected to e-Voting website of NSDL for casting your vote during the
remote e-Voting period or joining virtual meeting & voting during the meeting.
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Type of shareholders Login Method

4. Shareholders/Members can also download NSDL Mobile App “NSDL Speede”
facility by scanning the QR code mentioned below for seamless voting experience.

NSDL Mobile App is available on

" App Store ' Google Play

—

Individual Shareholders Users who have opted for CDSL Easi/Easiest facility, can login through their existing
holding securities in user id and password. Option will be made available to reach e-voting page without
demat mode with CDSL any further authentication. The users to login Easi/Easiest are requested to visit
CDSL websites www.cdslindia.com and click on login icon & New System Myeasi
Tab and then use your existing my easi username & password.

2. After successful login the Easi/Easiest user will be able to see the e-voting option for
eligible companies where the e-voting is in progress as per the information provided
by the Company. On clicking the e-voting option, the user will be able to see e-voting
page of the e-voting service provider for casting your vote during the remote e-voting
period or joining virtual meeting & voting during the meeting. Additionally, there is
also links provided to access the system of all e-voting Service Providers, so that
the user can visit the e-voting service providers website directly.

3. If the user is not registered for Easi/Easiest, option to register is available at CDSL
website www.cdslindia.com and click on login & New System Myeasi Tab and then
click on registration option.

4. Alternatively, the user can directly access e-voting page by providing Demat Account
Number and PAN No. from a e-voting link available on www.cdslindia.com home
page. The system will authenticate the user by sending OTP on registered Mobile &
Email as recorded in the Demat Account. After successful authentication, user will
be able to see the e-voting option where the e-voting is in progress and also able to
directly access the system of all e-voting Service Providers.

Individual Shareholders | You can also login using the login credentials of your demat account through your

(holding securities in Depository Participant registered with NSDL/CDSL for e-voting facility. Upon logging in,
demat mode) login you will be able to see e-voting option. Click on e-voting option, you will be redirected
through their depository | to NSDL/CDSL Depository site after successful authentication, wherein you can see
participants e-voting feature. Click on company name or e-voting service provider i.e. NSDL and you

will be redirected to e-voting website of NSDL for casting your vote during the remote
e-voting period or joining virtual meeting & voting during the meeting.

Important note: Members who are unable to retrieve User ID/Password are advised to use Forgot User ID and Forgot
Password option available at abovementioned website.

Helpdesk for Individual Shareholders holding securities in demat mode for any technical issues related to login
through Depository i.e. NSDL and CDSL.

Login type Helpdesk details

Individual Shareholders Members facing any technical issue in login can contact NSDL helpdesk by sending
holding securities in demat a request at evoting@nsdl.co.in or call at 022 - 4886 7000 and 022 - 2499 7000
mode with NSDL

Individual Shareholders Members facing any technical issue in login can contact CDSL helpdesk by
holding securities in demat sending a request at helpdesk.evoting@cdslindia.com or contact at toll free no.
mode with CDSL 1800 22 55 33
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Login Method for e-voting and joining virtual meeting for shareholders other than Individual shareholders holding
securities in demat mode and shareholders holding securities in physical mode.

How to Log-in to NSDL e-voting website?

1. Visit the e-voting website of NSDL. Open web browser by typing the following URL: https://www.evoting.nsdl.
com/ either on a Personal Computer or on a mobile.

2. Once the home page of e-voting system is launched, click on the icon "Login” which is available under
‘Shareholder/Member' section.

3. A new screen will open. You will have to enter your User ID, your Password/OTP and a Verification Code as
shown on the screen.
Alternatively, if you are registered for NSDL eservices i.e. IDEAS, you can log-in at https://eservices.nsdl.com/ with
your existing IDEAS login. Once you log-in to NSDL eservices after using your log-in credentials, click on e-voting
and you can proceed to Step 2 i.e. Cast your vote electronically.

4. Your User ID details are given below :

Manner of holding shares i.e. Demat Your User ID is:
(NSDL or CDSL) or Physical
a) For Members who hold shares in 8 Character DP ID followed by 8 Digit Client ID
demat account with NSDL. For example if your DP ID is IN300*+* and Client ID is 12*#*xx+ then
your user 1D is IN3QQ#*T 2wk,
b) For Members who hold shares in 16 Digit Beneficiary ID
demat account with CDSL. For example if your Beneficiary ID is 12#xxxxxxxxxrsxx then your
USET [D IS T 2%kt kbtt
c) For Members holding shares in EVEN Number followed by Folio Number registered with the
Physical Form. Company

For example if folio number is 001*** and EVEN is 101456 then
user ID is 1071456007 #**

5. Password details for shareholders other than Individual shareholders are given below:

a. If you are already registered for e-voting, then you can use your existing password to login and cast your
vote.

b. If you are using NSDL e-voting system for the first time, you will need to retrieve the ‘initial password'
which was communicated to you. Once you retrieve your ‘initial password', you need to enter the ‘initial
password' and the system will force you to change your password.

c. How to retrieve your 'initial password'?

i.  If your email ID is registered in your demat account or with the company, your 'initial password' is
communicated to you on your email ID. Trace the email sent to you from NSDL from your mailbox.
Open the email and open the attachment i.e. a .pdf file. Open the .pdf file. The password to open
the .pdf file is your 8 digit client ID for NSDL account, last 8 digits of client ID for CDSL account or
folio number for shares held in physical form. The .pdf file contains your ‘User ID' and your ‘initial
password'.

ii. If your email ID is not registered, please follow steps mentioned below in process for those
shareholders whose email ids are not registered.

6. If you are unable to retrieve or have not received the "Initial password" or have forgotten your password:

a)  Click on “Forgot User Details/Password?” (If you are holding shares in your demat account with NSDL or
CDSL) option available on www.evoting.nsdl.com.

b) “Physical User Reset Password?" (If you are holding shares in physical mode) option available on www.
evoting.nsdl.com.

c) If you are still unable to get the password by aforesaid two options, you can send a request at evoting@
nsdl.co.in mentioning your demat account number/folio number, your PAN, your name and your registered
address etc.

d) Members can also use the OTP (One Time Password) based login for casting the votes on the e-voting
system of NSDL.
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7. After entering your password, tick on Agree to "Terms and Conditions” by selecting on the check box.
8. Now, you will have to click on "Login" button.

9.  After you click on the "Login" button, Home page of e-voting will open.

Step 2: Cast your vote electronically and join General Meeting on NSDL e-voting system:

How to cast your vote electronically and join General Meeting on NSDL e-voting system?

1.

After successful login at Step 1, you will be able to see all the companies "EVEN" in which you are holding shares and
whose voting cycle and General Meeting is in active status.

Select "EVEN" of Company for which you wish to cast your vote during the remote e-Voting period and casting your
vote during the General Meeting. For joining virtual meeting, you need to click on “VC/OAVM" link placed under "Join
Meeting".

Now you are ready for e-voting as the voting page opens.

Cast your vote by selecting appropriate options i.e. assent or dissent, verify/modify the number of shares for which
you wish to cast your vote and click on "Submit" and also “Confirm" when prompted.

Upon confirmation, the message “Vote cast successfully” will be displayed.
You can also take the printout of the votes cast by you by clicking on the print option on the confirmation page.

Once you confirm your vote on the resolution, you will not be allowed to modify your vote.

General Guidelines for shareholders:

1.

Institutional shareholders (i.e. other than individuals, HUF, NRI etc.) are required to upload their Board Resolution/
Power of Attorney/Authority Letter etc. by clicking on “Upload Board Resolution/Authority Letter" displayed under
“e-Voting" tab in their login or send scanned copy (PDF/JPG Format) of the relevant Board Resolution/Authority
letter etc. with attested specimen signature of the duly authorized signatory(ies) who are authorized to vote, to the
Scrutinizer by e-mail to gbgagrani@gmail.com with a copy marked to evoting@nsdl.co.in.

It is strongly recommended not to share your password with any other person and take utmost care to keep your
password confidential. Login to the e-voting website will be disabled upon five unsuccessful attempts to key in the
correct password. In such an event, you will need to go through the “"Forgot User Details/Password?" or "Physical
User Reset Password?" option available on www.evoting.nsdl.com to reset the password.

In case of any queries, you may refer the Frequently Asked Questions (FAQs) for Shareholders and e-voting user
manual for Shareholders available at the download section of www.evoting.nsdl.com or call on.: 022 - 4886 7000 and
022 - 2499 7000 or send a request to Mr. Anubhav Saxena, Assistant Manager - NSDL at evoting@nsdl.co.in

Process for those shareholders whose email ids are not registered with the depositories for procuring user id and
password and registration of e mail ids for e-voting for the resolutions set out in this notice:

1.

In case shares are held in physical mode please provide Folio No., Name of shareholder, scanned copy of the share
certificate (front and back), PAN (self attested scanned copy of PAN card), AADHAR (self attested scanned copy of
Aadhar Card) by email to ctil.investorrelations@adityabirla.com.

In case shares are held in demat mode, please provide DPID-CLID (16 digit DPID + CLID or 16 digit beneficiary
ID), Name, client master or copy of Consolidated Account statement, PAN (self attested scanned copy of PAN
card), AADHAR (self attested scanned copy of Aadhar Card) to ctil.investorrelations@adityabirla.com. If you are an
Individual shareholder holding securities in demat mode, you are requested to refer to the login method explained at
step 1 (A) i.e. Login method for e-voting and joining virtual meeting for Individual shareholders holding securities
in demat mode.

Alternatively, shareholder/members may send a request to evoting@nsdl.co.in for procuring user id and password
for e-voting by providing above mentioned documents.

In terms of SEBI Circular dated 09th December, 2020 on e-voting facility provided by Listed Companies, Individual
shareholders holding securities in demat mode are allowed to vote through their demat account maintained with
Depositories and Depository Participants. Shareholders are required to update their mobile number and email ID
correctly in their demat account in order to access e-voting facility.
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VI

VII.

VIIIL

THE INSTRUCTIONS FOR MEMBERS FOR E-VOTING ON THE DAY OF THE AGM ARE AS UNDER:
1. The procedure for e-voting on the day of the AGM is same as the instructions mentioned above for remote e-voting.

2. Only those Members/Shareholders, who will be present in the AGM through VC/OAVM facility and have not casted
their vote on the Resolutions through remote e-voting and are otherwise not barred from doing so, shall be eligible to
vote through e-voting system in the AGM.

3. Members who have voted through remote e-voting will be eligible to attend the AGM. However, they will not be
eligible to vote at the AGM.

4. The details of the person who may be contacted for any grievances connected with the facility for e-voting on the day
of the AGM shall be the same person mentioned for remote e-voting.

INSTRUCTIONS FOR MEMBERS FOR ATTENDING THE AGM THROUGH VC/OAVM ARE AS UNDER:

1. Member will be provided with a facility to attend the AGM through VC/OAVM through the NSDL e-voting system.
Members may access by following the steps mentioned above for Access to NSDL e-voting system. After
successful login, you can see link of "VC/OAVM link" placed under "Join meeting” menu against company name. You
are requested to click on VC/OAVM link placed under Join Meeting menu. The link for VC/OAVM will be available in
Shareholder/Member login where the EVEN of Company will be displayed. Please note that the members who do not
have the User ID and Password for e-voting or have forgotten the User ID and Password may retrieve the same by
following the remote e-voting instructions mentioned in the notice to avoid last minute rush.

2. Members are encouraged to join the meeting through Laptops for better experience.

3. Further Members will be required to allow Camera and use the internet with a good speed to avoid any disturbance
during the meeting.

4. Please note that participants connecting from Mobile devices or Tablets or through Laptop connecting via Mobile
Hotspot may experience Audio/Video loss due to fluctuation in their respective network. It is therefore recommended
to use Stable Wi-Fi or LAN Connection to mitigate any kind of aforesaid glitches.

5. Members who would like to express their views or ask questions during the AGM may register themselves as a
speaker by sending their request from their registered email address mentioning their name, DP ID and Client ID/folio
number, PAN, mobile number at ctil.secretary@adityabirla.com from Tuesday, the 18" July, 2023 (09:00 a.m. IST) to
Friday, the 21 July, 2023 (05:00 p.m. IST). Those Members who have registered themselves as a speaker will only be
allowed to express their views/ask questions during the AGM. The Company reserves the right to restrict the number
of speakers depending on the availability of time for the AGM.

6.  Members who need assistance before or during the AGM, can contact NSDL on evoting@nsdl.co.in / 022 - 4886
7000 / 022 - 2499 7000 or contact Mr. Amit Vishal, Senior Manager - NSDL or Mr. Anubhav Saxena, Assistant
Manager - NSDL.

You can also update your mobile number and e-mail id in the user profile details of the folio which may be used for
sending future communication(s).

The voting rights of members shall be in proportion to their share of the paid-up equity share capital of the Company as
on the cut-off date of Thursday, the 20™ July, 2023.

Any person holding shares in physical form and non-individual shareholders, who acquires shares of the Company and
becomes a Member of the Company after sending of the Notice and holding shares as of the cut-off date i.e. Thursday,
the 20" July, 2023, may obtain the login ID and password by sending a request at evoting@nsdl.co.in. However, if you
are already registered with NSDL for remote e-voting then you can use your existing User ID and password for casting
the vote. If you forgot your password, you can reset your password by using "Forgot User Details/Password" or “Physical
User Reset Password" option available on www.evoting.nsdl.com or call on 022 - 4886 7000 and 022 - 2499 7000. In case
of Individual Shareholders holding securities in demat mode and who acquires shares of the Company and becomes a
Member of the Company after sending of the Notice and holding shares as of the cut-off date i.e. Thursday, the 20™ July,
2023, may follow steps mentioned below under "Access to NSDL e-Voting system"”.

A person, whose name is recorded in the Register of members or in the register of beneficial owners maintained by the
depositories as on the cut-off date i.e. Thursday, the 20" July, 2023, only shall be entitled to avail the facility of remote
e-voting as well as voting at the AGM through VC/OAVM.

Mr. Gagan B Gagrani, Practicing Company Secretary (Membership No.: FCS 1772) or failing him Mr. Sanjay H. Sangani
(Membership No.: FCS 4090) Practising Company Secretary has been appointed as the Scrutinizer for providing facility
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to the members of the Company to scrutinize the voting during the AGM and remote e-voting process in a fair and
transparent manner.

Other Instructions:

Xl. The Chairman of the meeting shall, at the AGM, at the end of discussion on the resolutions on which voting is to be held,
allow voting with the assistance of the scrutinizer, by use of "e-voting” for all those members who attend/participate in the
AGM but have not cast their votes by availing the remote e-voting facility.

XIl. The Scrutinizer shall after the conclusion of the voting at the general meeting, first count the votes cast at the meeting and
thereafter unblock the votes cast through remote e-voting in the presence of at least two witnesses not in the employment
of the Company and shall make, not later than two working days from the conclusion of the AGM, a consolidated
scrutinizer's report of the total votes cast in favour or against, if any, to the Chairman of the meeting or a person authorized
by him in writing, who shall countersign the same and declare the result of the voting forthwith.

XllI. The Results declared along with the report of the Scrutinizer shall be placed on the website of the Company i.e. www.
centurytextind.com and on the website of NSDL i.e. www.evoting.nsdl.com immediately after the declaration of the result,
by the Chairman of the meeting or a person authorized by him in writing. The results shall also be immediately forwarded
to the Stock Exchanges viz. BSE Limited and National Stock Exchange of India Limited and displayed on the Notice Board
of the Company at the Registered office at Century Bhavan, Dr. Annie Besant Road, Worli, Mumbai - 400 030.

By Order of the Board,

Place: Mumbai ATUL K. KEDIA
Dated: 27" June, 2023 Company Secretary
Membership No.: ACS 10100

Registered office:

Century Bhavan, Dr. Annie Besant Road,
Worli, Mumbai- 400 030.

CIN: L17120MH1897PLC0O00163

Tel. No.: +91-22-2495 7000;

E-mail: ctil.secretary@adityabirla.com
Website: www.centurytextind.com

ANNEXURE TO THE NOTICE

I.  Explanatory Statement under Section 102(1) of the Companies Act, 2013

Item No. 3:

The shareholders at the 123 Annual General Meeting of the Company held on 25" August, 2020 had accorded their consent
to the reappointment of Smt. Rajashree Birla (holding DIN: 00022995) and by way of Special resolution for the continuation of
holding of the office of Non-Executive Director of the Company after completing the age of 75 years till the end of her term i.e.
till she retires from office as Director by rotation.

Pursuant to Regulation 17(1A) of the SEBI (Listing Obligations and Disclosure Requirements) Regulations, 2015 (“SEBI Listing
Regulations”), the listed entities are required to obtain approval of members by way of a Special Resolution to appoint or
continue the directorship of Non-Executive Director who has attained the age of 75 years.

Accordingly, a Special Resolution is being proposed to be passed by the members for reappointment of Smt. Rajashree
Birla, who has attained the age of 77 (seventy-seven) years, and who retires by rotation and being eligible, offers herself for
reappointment.

Her brief profile is given hereunder:

Smt. Rajashree Birla, Bachelor in Arts is a Non-Executive Director and is one of the Promoter Directors of the Company and
also Chairperson of the Corporate Social Responsibility Committee of the Board of Directors of the Company. She is physically
fit and in good health.

Smt. Rajashree Birla is an exemplar in the area of community initiatives and rural development. She spearheads the Aditya
Birla Centre for Community Initiatives and Rural Development, the Group's apex body responsible for development projects.
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Smt. Birla oversees the social and welfare driven work across its Group's major companies. The footprint of the Centre's work
straddles over 7,000 villages, reaching out to 9 million people. The Aditya Birla Group runs 56 schools where quality education
is imparted to over 46,500 children and 20 hospitals. Both its schools as well as hospitals are 'Not For Profit' institutions.

The significant extent and reach of the Aditya Birla Centre for Community Initiatives and Rural Development in uplifting and
empowering communities exemplify Smt. Birla's inspirational leadership in corporate philanthropy. Her vision to elevate the
underprivileged sections of society has inspired her to lead social causes including providing homes to the homeless & destitute
and healthcare to the needy. Smt. Birla is a role model and an iconic leader for those who aspire to bring about positive changes
in society.

A visionary and philanthropist par excellence, Smt. Birla has been recognized with various awards for her exemplary work in the
fleld of social welfare. Some of the notable awards are '‘Padma Bhushan' Award bestowed on her by the Government of India
in the area of 'Social work’, The Rajiv Gandhi Award for Eminence in Social Field and Polio Eradication Champion Award by the
Government of India. She has also been conferred Golden Peacock Award by the Government of Sweden for her exemplary
activities of CSR.

Smt. Rajashree Birla also holds important positions in various organisations involved in initiatives for social welfare and
promotion of art and culture. Besides she is associated with various charitable trusts, educational, cultural and philanthropic
institutions.

Over the years Smt. Rajashree Birla has acquired a deep knowledge of the working of the Company. The Directors of the
Company are of the opinion that her continuation on the Board will be immensely beneficial to the Company.

Smt. Rajashree Birlais on the Board of highly reputed listed public companies viz. Grasim Industries Limited, Hindalco Industries
Limited, UltraTech Cement Limited, Century Enka Limited, Pilani Investment and Industries Corporation Limited, and various
national and international Aditya Birla Group of Companies. Smt. Rajashree Birla is a Non-Executive Chairperson of Century
Enka Limited and Pilani Investment and Industries Corporation Limited.

The disclosures relating to Smt. Rajashree Birla, as required under the Listing Regulations and Secretarial Standard-2 are set
out as Annexure to the Notice.

Smt. Rajashree Birla is related to Mr. Kumar Mangalam Birla being his mother.

Smt. Rajashree Birla is interested in the resolution set out at item no. 3 of the Notice. Except Smt. Rajashree Birla and Mr. Kumar
Mangalam Birla none of the Directors/Key Managerial Personnel of the Company/their relatives are, in any way, concerned or
interested financially or otherwise, in the resolution.

In view of the above, the Board of Directors commends the approval of the members for the Special Resolution as set out at
item no. 3 of the Notice.

Item No. 4:

The Company from time to time for meeting its business requirements and to refinance its debt raises funds through Non-
Convertible Debentures (NCDs). Currently, the Company has outstanding NCDs aggregating to ¥ 1,050 crores. The Company
has a proven track record of timely payment of interest and maturity/redemption amount to the lenders/debenture holders and
has timely and adequately created security in respect of secured NCDs in the past. The Company does not intend to commit
any default in future in respect of payment of interest or maturity/redemption amount due to lenders/debenture holders or in
creation of security.

However, Securities and Exchange Board of India (SEBI) vide Notification No. SEBI/LAD-NRO/GN/2023/119 dated
02" February, 2023 (SEBI Notification) has inter-alia, amended SEBI (Issue and Listing of Non-Convertible Securities)
Regulations, 2021 (SEBI NCS Regulations, 2021) in connection with the listed NCDs issued by the Company. SEBI vide its
amendment has inserted Sub-Regulation (6) under Regulation 23 of SEBI NCS Regulations, 2021 mandating the Listed
Company issuing Non-Convertible debt securities to ensure that its Articles of Association requires the Board of Directors
to appoint a person nominated by the Debenture Trustee(s) in terms of clause (e) of Sub-Regulation (1) of Regulation 15
of the Securities and Exchange Board of India (Debenture Trustees) Regulations, 1993 as a Nominee director on its Board
of Directors i.e. in the event of:

i.  two consecutive defaults in payment of interest to the debenture holders; or
ii.  defaultin creation of security for debentures; or
ii. defaultin redemption of debentures.

Further, the said amendment provides that in case an issuer whose debt securities are listed as on the date of publication of
the SEBI (Issue and Listing of Non-Convertible Securities) (Amendment) Regulations, 2023 in the official gazette, shall amend
its Articles of Association to comply with this provision, on or before 30" September, 2023.
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The Board of Directors does not foresee occurrence of the aforesaid events triggering requirement of appointment of Nominee
Director by the Debenture Trustee. However, the Board considers it prudent to amend the Articles of Association of the Company
in order to comply with the relevant amended provisions of the aforesaid SEBI Notification and accordingly Board approved
alteration of Articles of Association subject to the approval of the Shareholders of Company as mentioned in the resolution.

A further small amendment is also proposed; viz. deletion of the words “on a poll”, in the last line of the 2" paragraph of
the said Article 73(i). This is to reflect the position that since the voting at all general meetings of the Company is done
electronically, the question of any poll being taken does not arise.

The existing Articles of Association along with the Articles of Association incorporating therein the proposed amendments are
available for inspection by the Members without any fee from the date of circulation of this Notice up to the date of 126" AGM,
i.e. Thursday, 27" July, 2023. Members seeking to inspect such documents can send an email to ctil.secretary@adityabirla.
com. Alternatively, the same are available for inspection by the Members of the Company at the Registered Office of the
Company on all working days during business hours up to the date of 126" AGM.

None of the Directors and/or Key Managerial Personnel of the Company and their relatives is concerned or interested, financially
or otherwise, in the resolution set out at item no. 4 of the accompanying Notice.

In view of the above, the Board of Directors commends the approval of the members for the Special Resolution as set out at
item no. 4 of the Notice.

Item No. 5

In pursuance of Section 148 of the Companies Act, 2013 (‘Act’) and Rule 14 of the Companies (Audit and Auditors) Rules, 2014,
the Board is required to appoint an individual who is a Cost Accountant in Practice, or a firm of Cost Accountants in Practice, as
Cost Auditor on the recommendations of the Audit Committee. The remuneration recommended by the Audit Committee shall
be considered and approved by the Board of Directors and ratified by the shareholders.

On the recommendation of the Audit Committee, the Board at its meeting held on 24" April, 2023 has considered and approved
the appointment of M/s. R. Nanabhoy & Co., (Firm Registration No.: 000010) Cost Accountants, for conducting the Cost Audit
of the Company's manufacturing units viz. Birla Century, Jhagadia, Bharuch, Gujarat and Century Pulp & Paper, Lalkua, Nainital,
Uttarakhand, at the remuneration as mentioned in the resolution for this item of the Notice.

In making the decision on the appointment and remuneration of the Cost Auditors, the Audit Committee of Directors considered
the Cost Auditors' performance during the previous year(s) in examining and verifying the accuracy of the cost accounting
records maintained by the Company.

M/s. R. Nanabhoy & Co. have furnished a certificate regarding their eligibility for appointment as Cost Auditors of the Company.
They have vast experience in the field of cost audit and have conducted the audit of the cost records of the Company for
previous years under the provisions of the Act.

None of the Directors and/or Key Managerial Personnel of the Company and their relatives is concerned or interested, financially
or otherwise, in the resolution set out at item no. 5 of the accompanying Notice.

The Resolution at item no. 5 of the Notice is set out as an Ordinary Resolution for approval and ratification by the members in
terms of Section 148 of the Act.

The Board of Directors commends the Ordinary Resolution set out at item no. 5 of the Notice for approval by the members.

1. Details of Directors seeking re-appointment at the ensuing Annual General Meeting fixed on 27 July, 2023, as required
under Regulation 36(3) of the Securities and Exchange Board of India (Listing Obligations and Disclosure Requirements)
Regulations, 2015 and clause 1.2.5 of Secretarial Standard - 2 on General Meetings are given hereunder:-

Name of the Director Smt. Rajashree Birla
Director Identification Number (DIN) 00022995
Brief Resume As per the resolution at item no. 3 of this Notice, read with the

explanatory statement thereto.

Date of Birth/Age 15" September, 1945 / 77 years
Date of appointment on the Board 05" May, 2015

Expertise in specific Functional areas Industrialist

Qualification B.A.
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Number of Board meetings held and attended
during the FY2022-23

3outof6

List of other Directorships held excluding Foreign
Companies, Companies under Section 8 of the
Companies Act, 2013 and Private Companies

Grasim Industries Limited,

Hindalco Industries Limited,

UltraTech Cement Limited,

Century Enka Limited,

Pilani Investment and Industries Corporation Limited.

List of Listed entity from which she has resigned
as a Director in the past three years

Nil

Chairman/Member of the committees of the
Board of other companies in which she is a
Director@

Nil

Number of shares held in the Company (including
as a beneficial owner)

Nil

Relationship between Directors inter se and other
Key Managerial Personnel of the Company=*

Related to Shri Kumar Mangalam Birla, being his Mother.

Terms and Conditions of appointment/re-
appointment along with details of remuneration
last drawn by such person

Terms and Conditions of appointment or reappointment are as per
Nomination and Remuneration Policy of the Company.
Remuneration for FY2022-23 is ¥ 34.52 lacs by way of sitting fees
and commission.

@ Committee positions only of Audit Committee and Stakeholders' Relationship Committee in public companies have

been considered.
*  Under the Companies Act, 2013.

Place: Mumbai
Dated: 27" June, 2023

Registered office:

Century Bhavan, Dr. Annie Besant Road,
Worli, Mumbai - 400 030.

CIN: L17120MH1897PLC0O00163

Tel. No.: +91-22-2495 7000;

E-mail: ctil.secretary@adityabirla.com
Website: www.centurytextind.com

By Order of the Board,
ATUL K. KEDIA

Company Secretary
Membership No.: ACS 10100
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FOR INFORMATION OF THE SHAREHOLDERS

For ease of participation by members, provided below are key details regarding the 126" AGM for reference:

Sr. |Particulars Details of access
No.
1 Day, Date & Time of 126" AGM Thursday, 27" July, 2023, 02:30 P.M.
2 | Book Closure (both days inclusive) Tuesday, 18" July, 2023 to Thursday, 27" July, 2023
3 | Record date for dividend for shares held in electronic Monday, 171 July, 2023
form
4 | Cut-off date for e-voting Thursday, 20 July, 2023
5 | Period for remote e-voting Sunday, 23 July, 2023 from 09:00 a.m. IST to
Wednesday, 26™ July, 2023 till 05:00 p.m. IST.
6 | E-mail ID and period of registration for members who | ctil.secretary@adityabirla.com
would like to express their views or ask questions Period for registration as a speaker at the 126" AGM:
during the AGM Tuesday, the 18" July, 2023 from 09:00 a.m. IST to
Friday, the 21t July, 2023 till 05:00 p.m. IST.
7 | E-mail ID for resident individual with PAN who is not Wednesday, 121 July, 2023.
liable to pay income tax need to submit form 156G/15H | ctil.investorrelations@adityabirla.com
& Non-resident Shareholders Form 10F by
8 |Username and password for Video Conferencing (VC) | Members may attend the AGM through VC by accessing
the link https://www.evoting.nsdl.com by using the
remote e-voting credentials.
Please refer the instructions provided in the Notice.
9 | Helpline number and e-mail id for any query regarding | NSDL: evoting@nsdl.co.in / 022 - 4886 7000 and
VC participation and e-voting 022 - 2499 7000
Contact Mr. Amit Vishal, Senior Manager - NSDL
or
Mr. Anubhav Saxena, Assistant Manager — NSDL
10 | E-mail ID and period for members seeking any ctil.investorrelations@adityabirla.com
information about the financial statements or any on or before Friday, 215t July, 2023.
matter to be placed at the 126" AGM
11 | Registrar and Share Transfer Agent- Contact details Link Intime India Private Limited
C-101, 247 park, L.B.S. Marg,
Vikhroli (West), Mumbai-400 083.
Tel No.: 8108116767
Email ID - rnt.helpdesk@linkintime.co.in.
12 | Century Textiles and Industries Limited- Contact details | Century Textiles and Industries Limited

‘Century Bhavan', Dr. Annie Besant Road,

Worli, Mumbai- 400 030.

Tel: 022- 24957000

Email id: ctil.investorrelations@adityabirla.com.
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Il.  Process for registration of email id for obtaining Annual Report and user ID/password or e-voting and updation of
account mandate for receipt of dividend:

Physical Holding Send a request to the Registrar and Transfer Agents of the Company, LIIPL at rnt.
helpdesk@linkintime.co.in providing Folio No., Name of shareholder, scanned copy of
the share certificate (front and back), PAN (self-attested scanned copy of PAN card),
AADHAR (self-attested scanned copy of Aadhar Card) for registering email address.

Following additional details need to be submitted to LIIPL in case of updating Bank
Account Details:

a) Name and Branch of the Bank in which you wish to receive the dividend,
b) the Bank Account type,

c) Bank Account Number allotted by their banks after the implementation of Core
Banking Solutions,

d) 9 digit MICR Code Number; and
e) 11 digit IFSC Code,

f) ascanned copy of the cancelled cheque bearing the name of the first shareholder.

Electronic (Demat) Holding Please contact your Depository Participant (‘DP") and register your email address and
bank account details in your Demat account, as per the process advised by your DP.
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TRIBUTE TO A LEGEND

SHRI BASANT KUMAR BIRLA
12 January 1921 - 3" July 2019
Former Chairman
Century Textiles and Industries Ltd.

A visionary. A humanitarian. A legend. His life
was a rich tapestry of business acumen, arts,
culture and philanthropy. He was always a
beacon of inspiration. We live by his values.



— Leading with Purpose.

Growing with Responsibility:

We are pleased to present our
second Annual Integrated Report

of Century Textiles and Industries
Ltd., with the overarching theme

of “Leading with Purpose, Growing
with Responsibility”. This theme
encapsulates our unwavering
commitment to sustainability and
responsible business practices, and
lays the foundation of our operations.
At CTIL, we recognise the critical
importance of pursuing growth in a
responsible and sustainable manner.
Our theme signifies our dedication
to fostering a better future by
integrating environmental, social, and
economic considerations into our
business strategies. It emphasises
that responsible growth is not just

an idealistic notion but a practical
imperative for us. By actively
embracing social responsibility,
delivering exceptional products,

and engaging with stakeholders, we
strive to create a positive impact that
extends beyond our immediate sphere
of influence.

The key elements of this theme

are centred around our sustainable
growth approach. Firstly, we prioritise
environmental stewardship by
implementing eco-friendly practices
throughout our operations. From
adopting modern technologies for

resource efficiency to promote
renewable energy sources, we actively
strive to minimise our ecological
footprint.

Secondly, our focus on responsible
growth extends to our commitment to
social well-being. We firmly believe
in fostering a safe and inclusive work
environment, where our employees
are treated with respect and provided
equal opportunities for growth.

We invest in their professional
development and well-being,
recognising that our success is closely
intertwined with their dedication and
expertise.

Furthermore, responsible growth
entails building strong relationships
with our stakeholders. \We

engage with local communities,
understanding their needs and
contributing to their sustainable
development. By forging partnerships
based on transparency and trust, we
ensure that our business operations
have a positive impact on the
communities we serve.

Our dedication to responsible growth
also encompasses ethical practices,
strong corporate governance,

and robust risk management.

We are committed to uphold the
highest standards of integrity and
accountability in all our interactions,
while proactively managing risks

to safeguard the interests of our
stakeholders.

Through this Annual Integrated
Report, we aim to provide you
with a comprehensive overview of
our sustainability initiatives and
responsible business practices.

It highlights our achievements,
challenges, and the steps we are
taking to continuously improve our
performance.

We invite you to delve into the pages
of this report, and look forward to
your feedback. Together, let us create
a better tomorrow, where economic
prosperity goes hand in hand with
environmental stewardship and social
progress.
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5

Purpose of the Report

This integrated report is a
comprehensive document

that aims to effectively convey
the value creation story of
Century Textiles and Industries
Ltd. (hereafter referred to as
“CTIL" or the “Company’) by
integrating its financial and non-
financial performance over the
past years. The objective of this
integrated report is to provide
a holistic overview of CTILs
performance, strategies, risks,
and opportunities in a clear and
concise manner. By including
both financial and non-financial
information, this report
demonstrates how CTIL creates
value in the short, medium,

and long-term and how it
balances the needs of its various
stakeholders. Additionally, the
Company expects this report

to help in fostering trust and
stronger relationships with

all stakeholders, including
customers, investors,
shareholders, employees,
regulators, and society at large.

— About the Report

o)

G5

Reporting Guidelines and
Frameworks

CTILs integrated report for the
FY 2022-23 has been prepared in
accordance with the International
Integrated Reporting Framework
published by the International
Financial Reporting Standards
Foundation (IFRS). In order to
provide a comprehensive view of
the Company’s performance, this
report is prepared in accordance
with the Global Reporting
Initiative (‘GRI') Standards 2021
and aligned our efforts with

the United Nations Sustainable
Development Goals. Moreover,
the financial and statutory data
presented in this report complies
with the requirements of the
Companies Act, 2013, including
the rules made thereunder, as
well as the Indian Accounting
Standards. We have also
followed the Securities and
Exchange Board of India (Listing
Obligations and Disclosure
Requirements) Regulations,
2015, and the Secretarial
Standards. Additionally, this
report incorporates the Business
Responsibility and Sustainability
report for the Company for the
FY 2022-23.

A 4

Reporting Scope and Boundary

This report provides
comprehensive information
about the operations of the
Company. It encompasses

the Company’s Real Estate
(Birla Estates), Pulp & Paper
(Century Pulp and Paper),

and Textiles (Birla Century)
business verticals for the

FY 2022-23. The reporting
boundaries for this year’s report
include project sites located in
Mumbai-MMR (Maharashtra),
Bengaluru (Karnataka),
Gurugram (NCR, Haryana)

and all manufacturing facilities
located at Jhagadia (Gujarat),
and Lalkua (Uttarakhand). We
are committed to reporting on
our Environmental, Social, and
Governance (ESG) initiatives
and activities annually using
the integrated reporting
methodology. Where relevant,
historical trends have been
highlighted, and any exclusions
have been clearly stated in

the respective sections. CTIL
releases its reports on an annual
basis, while financial summaries
are provided quarterly basis.
For any inquiries related to

this report, please contact Mr.
Yogesh Natu at ctil.esgcentury@
adityabirla.com or call +91-22-
24957000.

Leading with Purpose, Growing with Responsibility.
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Materiality

This report is dedicated
to the material themes
that have been identified
through a rigorous and
comprehensive process.
To ensure accuracy

and relevance, we
revisited the material
topics for this year by
conducting thorough
peer benchmarking,
extensive primary research
on various standards,
frameworks, and rating
indices, and engaging in
meaningful discussions
with our internal and
external stakeholders.
Through this diligent
analysis, we have arrived
at the conclusion that the
material topics identified
in the previous year which
are still highly pertinent
and should be maintained
for this year’s report. By
doing so, we maintain

a consistent focus on

the areas that hold the
utmost importance in our
operations.

Integrated Annual Report 2022=

Statement of Responsibility

Our Board of Directors
(hereafter referred to as the
“Board”) is confident that
CTIUs Integrated Report for FY
2022-23 addresses important
issues, provides a fair and
thorough understanding of our
strategy, and demonstrates
the organisation’s capacity

to generate long-term value.
The components of this
Report, which were created
on the advice of our senior
management and using input
from numerous important
functional teams, are also
acknowledged by our board.
Certain statements in this
Report are forward-looking
statements with respect to
our business operations. The
risks identified are based

on assumptions, and thus
may differ from the actual
results. These statements

are based on projections and
trends in the industry and
constitute our expectations
on those assumptions. These
assumptions include all

the statements other than
historical facts, performance
snapshots, business strategy,
mitigation plans and objectives
for future operations. CTIL

. undertakes no obligation to

publicly update any forward-
looking statements, whether
as a result of new information,
future event or otherwise.

Restatements of
Information

As CTIL is continuously

evolving in its journey
towards transparent

report and disclosures,

it revisits its processes
for collating data with

respect to various KPIs
and may entail restating

certain information
published in the past.
Restated information
from the previous

Integrated Report(s) has

been denoted by (R#)
in this Report.

oy

External Assurance

The disclosures
made based on

GRI indicators

in this reporting
period have not
undergone external
assurance. We
remain committed
to improving

our reporting
practices and will
work towards
implementing the
external assurance in
the future reporting
cycles.
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CTIL at a Glance

—  About CTIL

The Company has evolved from its humble
beginnings as a textile unit in 1897 into a
dynamic commercial force. CTIL is a publicly
traded Company with its corporate headquarters
in Mumbai. The Company has three distinct
business operations in the real estate, pulp &
paper and textiles.

Our exceptional quality, strong business
performance care for the environment, and
commitment to the community are what we
emphasise as ways to provide value to our
stakeholders. As a testament to our indomitable
spirit, we continue to accomplish the ambitious
vision through a culture of perpetual innovation.

Mission

Vision

To manufacture products comparable to
international standards, to be customer-
focused and globally competitive through better
quality, latest technology, and continuous
innovation.

Through our unwavering focus on
quality, technology, and innovation,
we aim to establish ourselves as a
global player and ensure that our
products are recognised for their

excellence worldwide.

To manufacture world-class products
il of outstanding quality that give our

customers a competitive advantage

through superior products and value,
so we can make every customer
smile.

To encourage people’s ownership,
empowerment and working under

team structure.

@ To attain highest level of efficiency,
% ‘@ integrity, and honesty.

Our mission is to continuously manufacture
world-class products that exhibit outstanding
quality, providing our customers with a distinct
competitive advantage through superior value
and exceptional offerings. By delivering excellence
in our products and services, we strive to evoke
smiles and satisfaction from every customer we
serve.

We foster an environment that promotes
ownership, empowerment, and collaboration,
where individuals are encouraged to take
ownership of their work and contribute to the
collective success of the team. We believe in
the strength of teamwork and value the diverse
perspectives and expertise each team member
brings.

In our pursuit of excellence, we are committed to
achieving the highest levels of efficiency, integrity,
and honesty. We uphold ethical business practices
and operate with transparency, ensuring that

our actions align with the values we espouse. By
adhering to these principles, we strive to earn the
trust and confidence of our stakeholders and the
wider community.

Leading with Purpose, Growing with Responsibility.
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@ Our Values

Customer Satisfaction and
Delight

% Superior Quality and

Performance
% Concern for Environment and
Community
Eg} Passionate About Excellence
@I Fair to Al
>
r@ Safe Workplace and Promotion

of Healthy Work Habits

Our core values shape the foundation of

our organisation and guide our actions and
decisions. We prioritise customer satisfaction
and strive to exceed their expectations,
ensuring their delight with our products and
services. Superior quality is a fundamental
aspect of our performance, as we aim to deliver
the best-in-class solutions to our customers.

We are deeply committed to environmental
sustainability and actively engage with the
community to contribute positively to society.
Our pursuit of excellence is driven by passion,
as we continuously seek opportunities for
growth, improvement, and innovation.

Fairness is at the heart of our business conduct,
as we treat all stakeholders with respect and
integrity. We prioritise the well-being of our
employees by providing a safe workplace and
encouraging healthy work habits, ensuring
their overall wellness and productivity. These
values define our organisation and guide us
towards success.

Integrated Annual Report 2022-23
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— Business Verticals

CTIL is a diverse company with operations in the
Real [state, Pulp and Paper and Textiles as below:

B Real [-state

With the aim of delivering exceptional LifeDesigned™ home
and office spaces, the Company by the brand name Birla
Estates entered the realty sector in 2016, marking its foray
into residential and commercial real estate. Our vision is to
transform the perception of the Indian Real Estate sector by
creating value and delivering an exceptional experience for
every stakeholder. We are well-known name in the industry,
offering cutting-edge technology and captivating design in
our residential and commercial spaces.

Our portfolio includes high-quality projects that not only
provide luxurious living but also promote sustainable and
eco-friendly lifestyles. We have successfully completed
two commercial projects and launched five residential
projects, establishing our presence in major cities such as
Mumbai Metropolitan Area (MMR), the National Capital
Region (NCR), and Bengaluru. We are committed to setting
new benchmarks in the industry by creating properties that
embody creativity, sustainability, and innovative design.

Our LifeDesigned™ spaces are meticulously crafted

to understand, nurture, and enrich lives, reflecting our
dedication to creating exceptional experiences for our
customers. As Birla Estates continues to evolve, we
embrace new dimensions and explore strategic tie-ups and
alliances across top cities. Our goal is to develop land parcels
held by the Company while maintaining our focus on trust,
transparency, and excellence in real estate.

Disclaimer

Birla Niyaara: The Project “Birla Niyaara Phase - 1 is registered with MahaRERA under the Project Registration No. P51900031916 and can be viewed at https:/
maharera.mahaonline.gov.in. The Project Birla Niyaara is an integrated development spread across 14 acres being developed in phases and Birla Niyaara Phase-1 is a part
thereof.

Birla Vanya: Projects “Birla Vanya - Phase 1 and Birla Vanya - Phase 2" are registered with MahaRERA under the Registration Nos. P51700019178 & P51700029755
respectively and can be viewed at https:/maharera.mahaonline.gov.in.

Birla Alokya: Project “Birla Alokya” comprising of 218 Villaments and a Club house is registered with Karnataka RERA under the registration No. PRM/KA/
RERA/1250/304/PR/190724/002725 and can be viewed at https://rera.karnataka.gov.in.

Birla Tisya: Project “Birla Tisya” comprising of 2 towers and a clubhouse is registered with Karnataka RERA under the Registration No. PRM/KA/RERA/1251/309/
PR/211022/004371 and can be viewed at https:/rera.karnataka.gov.in.

Birla Navya: RERA Registration - Birla Navya (Amoda | and Il) - RC/REP/HARERA/GGM/390/122/2020/06 OF 2020; Birla Navya (Drisha 1A) - RC/REP/HARERA/
GGM/391/123/2020/07 OF 2020; Birla Navya (Drisha 1B) - RC/REP/HARERA/GGM/553/285/2022/28 OF 2022; Birla Navya (Anaika) - RC/REP/HARERA/
GGM/596/328/2022/71 of 2022; Birla Navya (Avik Phase-1) - RC/REP/HARERA/GGM/673/405/2023/17 OF 2023 on www.haryanarera.gov.in. The Project is being
developed by Avarna Projects LLP (‘Developer”). Birla Estates Private Limited and Anant Raj Limited are partners in the Developer LLP.

|| Leading with Purpose, Growing with Responsibility.



Nestled at the foothills of the Himalayas in Lalkua,
Uttarakhand our Pulp and Paper division (Century
Pulp and Paper) stands out as a prominent player in
the industry. With a strong focus on quality, we have
established ourselves as a renowned producer of
premium writing and printing paper, board, Rayon
Grade Pulp, and tissue products.

Operating since 1984, Pulp and Paper holds the
distinction of being the largest manufacturer of paper,
board, tissue, and pulp from a single location in India.
Our presence extends beyond domestic markets, as we
have successfully established ourselves as a significant
player in the global export market. With service centers,
sales offices across the country, and a network of agents
worldwide, we ensure a seamless experience for our
customers.

Committed to environmental stewardship, we adopt
stringent measures to ensure the utmost care for

the environment in all our operations. Moreover, we
actively engage in community initiatives, acknowledging
our responsibility towards the communities we

serve. Pulp and Paper continues to set industry
benchmarks through its unwavering dedication to
quality, environmental consciousness, and community
engagement.

Integrated Annual Report 2022-23

Textiles

In the year 2008, CTIL established its textiles vertical,
Birla Century, a state-of-the-art, vertically integrated
plant located in Jhagadia, Bharuch, Gujarat. Spanning
over an expansive area of approximately 100 acres,
the Textiles business utilises modern machinery to
produce a wide range of premium textiles. Textiles’
offering includes bottom weights, suiting, finer
fabrics, and household linen. \We take pride in
imparting innovative finishes to our fabrics, such as
wrinkle-free, easy-care, and anti-bacterial properties.
These finishes are achieved through world-class
automated processing, utilising eco-friendly and non-
toxic dyes and chemicals. At the Textiles business,
quality and innovation are paramount.

Through our extensive network of distributors

and dealers in India, as well as our presence in the
global market, we make our exclusive range of home
textiles and other products accessible to customers
worldwide. With a commitment to sustainability and
an unwavering focus on quality, Textiles exemplifies
the excellence that has been synonymous with
Century Textiles and Industries Ltd. We continue to
be a leading player in the textile industry, delivering
exceptional products that cater to the evolving needs
of our customers.
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Leadership Messages

Chairman's Letter

Dear Shareholders,

The foundation of our group rests
upon a philosophy of trusteeship,
which imagines corporations as
institutions that drive collective
prosperity. This philosophy has
played an integral role in shaping
our actions for generations, guiding
us in our quest to enrich lives. Over
the years, this purpose, though
unstated, has been our unwavering
anchor.

In FY 2022-23, we formally put
to words our group’s purpose

statement. At its heart is the
commitment to enrich lives by
building dynamic and responsible
businesses and institutions that
inspire trust. Every day, we strive
to honour this commitment through
our brands, products, services,
solutions, actions, relationships, and

Our purpose statement stands institutions.
both timeless and fresh against the Our purpose statement stands

backdrop of our extensive history. both timeless and fresh against the
backdrop of our extensive history.

In a world of increasing opportunity,
and also accelerating uncertainty,
our purpose statement is meant to
act as a talisman and remain at the
core of our business decisions.

Leading with Purpose, Growing with Responsibility.
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Our purpose offers us a unique lens
with which to view the world, to bring
perspective to it, and to thrive in it.
Guided by this unique perspective, we
navigate the evolving global landscape
with resilience and foresight. As we turn
our attention to the current state of the
global economy, it is evident that we
are charting a course through a ‘new
normal’

Global Economy: Finding a New
Normal.

The global economy continues to pull
itself out of the pandemic-triggered
shock. It does so amid a complex
environment marked by the ongoing
conflict in Ukraine, geo-economic
fragmentation, soaring interest

rates, and looming risks of a banking
contagion. Reflecting these concerns,
the International Monetary Fund (IMF)
expects global economic growth to dip
from 3.4% in CY22 to 2.8% in CY23.
Developed countries are predicted

to experience a more pronounced
deceleration, their aggregate growth
stumbling to just 1.3% in CY23 - the
slowest pace in a decade, excluding the
pandemic-impacted CY20.

On the brighter side, China’s economy
marches towards normalisation
following the lifting of its Covid-related
restrictions. Both China and India are

Integrated Annual Report 2022-23

India’s economic narrative paints a much

brighter picture. With a government-led push to
infrastructure investments and pragmatic policies
such as the production-linked incentives scheme,
private capex has seen a surge.

set to significantly contribute to global
economic growth in CY23, providing a
much-needed stimulus as developed
economies grapple with challenges.

Meanwhile, global supply chain
pressures have largely normalised,
helping ease commodity prices

and peak inflation levels in most
economies. Central banks, led by the
US Federal Reserve, appear to be
nearing the end of their rate-hiking
phase, signaling cautious optimism
for the global economy and financial
markets. However, vigilance remains
crucial in the face of potential risk
events in this fragile environment.

India: The Shining Star

India’s economic narrative paints

a much brighter picture. With a
government-led push to infrastructure
investments and pragmatic policies
such as the production-linked
incentives scheme, private capex has
seen a surge. This rise triggers a multi-
year boom, providing valuable support
to economic growth in the face of
softening global demand.

A decadal reshaping of supply chains
is underway. As global corporations
start to look at countries across Asia
as part of their China + 1 strategies,
India is well positioned to benefit.

Supported by the dynamism of its
tech-based ‘new economy’ enterprises
and the expanding digitisation across
sectors, India’s growth momentum
continues to strengthen.

The Reserve Bank of India (RBI)
projects India’s economy to grow at
6.5% in FY 2023-24, demonstrating
the nation’s resilience amidst subdued
global economic conditions. Inflation
seems to have peaked globally and in
India. Easing inflation, robust foreign
exchange reserves, and improving
bank assets’ quality provide a sizable
cushion against potential destabilising
events in global markets.

A key component of the rise of any
industrial ecosystem is the presence
of a confident and skilled workforce.
This year, India surpassed China in
population, and already has the largest
and youngest working age population
globally. The lessons learnt from the
transformations of other economies
through the last few decades point to
the importance of this demographic
dividend.

In the grand theatre of global
economic evolution, India stands
not as a mere spectator, but as a
charismatic lead.



Aditya Birla Group in Perspective

As India takes center stage in this
grand narrative, the Aditya Birla
Group finds itself in a unique position
to contribute to this monumental
journey. Our enduring success amidst
global uncertainties stems from our
unyielding commitment to purpose,
anchored in principles that are much
more than just words.

And therefore, the articulation of
purpose was just the first step. We
cultivated a deep understanding of
our Purpose across the depth and
breadth of the Group, including

the last mile. To transform Purpose
from a concept to an embodied
experience, approximately 600 of

our senior leaders and managers

took the initiative to receive training
and facilitate introspective dialogues
on Purpose. This facilitated their
teams to internalise, personalise, and
actualise our Purpose in a manner that
was both unique and authentically
representative of their roles within our
dynamic group.

Driven by purpose, the fiscal year
2022-23 stands testament to the
breadth and scope of entrepreneurial
ventures we have embarked upon. We
are exploring uncharted territories,
backing our conviction with capital
and talent. Our robust platform serves
as a launch pad for new initiatives,
allowing us to tap into opportunities

across traditional and sunrise sectors.

This year, we've emphasised the
implementation of our 3-year HR
Strategy, guided by our Purpose
Principles. This approach has enabled
us to build enduring bonds with our
stakeholders, including key employee
segments, like early professionals,
and attract high-quality talent across
traditional and digital businesses.

As we continue to expand, our
employer brand has empowered us
to attract over 11,000 employees in
FY 2022-23 - a diverse pool of new
skills and capabilities. Furthermore,
our commitment to diversity is evident
in the increasing representation of
women in our workforce. Culture
champions have been instrumental
in fostering an inclusive and
collaborative environment where
every employee feels heard, valued,
and respected.

Amidst shifting market dynamics,
Learning and Leadership Development
continues to be a key pillar, helping

us equip over 35,000 employees with
the skills necessary to drive business
outcomes. Over 400 senior leaders,
encompassing CEOs, CXOs, and Unit
heads, have bolstered their capabilities
in fields such as geopolitical analysis,
interpretation of complex megatrends,
inspirational leadership, and agile
leadership methodologies. Our
adaptability was made apparent in our

diverse learning approaches, both in
terms of design and implementation.
Beyond the traditional classroom
environment, we provided learning in
various accessible forms - including
bite-sized modules, self-paced
curricula, and certification courses

- thereby benefiting 87% of our
management cadre employees.

With two-thirds of our workforce
under 35, our attention is
concentrated on equipping early
career employees to fulfill their
evolving aspirations and needs.
Through a unique program titled
‘CareerAbility’, these employees have
engaged in a series of self-guided
learning bytes, self-assessments,
psychometric evaluations, and
leadership-led career guidance
sessions. This diverse range of
resources has been utilised more than
40,000 times.

Our commitment to the identification
and cultivation of talent has remained
resolute. We have recognised over
900 pivotal roles within our Group for
which a robust succession pipeline

is firmly in place. An avant-garde
journey of learning is presently being
undertaken to equip our future
C-suite leaders, encompassing roles
such as CFOs, CMOs, ClOs, and
CHROs, with the skills and insights
required for leadership in a rapidly
evolving business landscape. This
focus has significantly enhanced our

Leading with Purpose, Growing with Responsibility.



internal versus external hiring ratio for
leadership positions.

This shift is facilitated by our
integrated approach to talent
identification, development, and
internal mobility. Over the past
three years, we have seen 14%

of our employees and 27% of our
talent pool members transition into
new roles, bringing our vision of ‘A
World of Opportunities’ to life and
fostering enduring bonds within
our organisation. This represents
our steadfast commitment to talent
growth and mobility, crucial for
building a resilient and adaptive
organisation.

Your Company'’s Performance: A
Pursuit of Enduring Excellence

CTILs enduring legacy, stretching over
125-years, stands as a testament to
our unwavering pursuit of excellence
and dynamic reinvention. Throughout
this journey, we have seamlessly
adapted to shifting business
dynamics and embraced the sparks
of innovation. Our operational and
process strategies spanning across
diverse sectors—such as real estate,
pulp and paper, and textiles— are
designed to harmonise economic
growth with our environment, social,
and governance (ESG) commitments.

Anchored in the robust foundation

of ESG principles, your company
witnessed a robust performance in
FY 2022-23. On a consolidated basis,
revenue was up 16% year-on-year

at X 4827.17 Crores, while EBIDTA
jumped 38% over the previous year
to X 687 Crores. Your Company
reported a profit after tax of X 264.55
Crores for FY 2022-23.

In our Real Estate division, we have
built a total area of 1,63,438 square
meters, launching innovative projects
that interweave customer-centricity
with environmental sustainability.
Birla Estates achieved sales of almost
1.2 million sq. ft. worth X 2183
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Crores in FY 2022-23. Our flagship
project, Birla Niyaara in Mumbai,

has received an overwhelming
response with sales of X 2360 Crores
booking value till FY 2022-23. This
14-acre integrated development in
Worli, South Mumbai'’s sought-after
neighbourhood, has sold over 340
units till FY 2022-23, making it one
of the most successful launches in
Mumbai Metropolitan Region (MMR)
in recent times.

Our Pulp & Paper division capitalised
on our production capacity of
4,55,225 tons at an impressive rate
of 95%. Our Textiles division also
mirrored this success, with a capacity
utilisation rate of 90%, producing
33,709,000 meters of fabric and
bedsheets. Our commitment to
sustainable sourcing is illustrated by
the fact that 96% of our pulp & paper
sourcing aligns with sustainability
standards.

Our focus on environmental
performance is unwavering. We've
made considerable strides in curtailing
our emissions, with a 7% year-on-year
reduction in Scope 1 emissions, and
renewable sources constituting 40%
of our total energy consumption. We
observed a 6% reduction in water
usage.

Our endeavor to encourage
sustainable value creation transcends
the boundaries of our organisation
to leave a positive impact on the
lives of the customers we serve.

Our real estate segment offers
sustainable infrastructural solutions
and designs that harmonise
environmental consciousness with
architectural excellence. By integrating
sustainability into our architecture,
we aim to build a greener and more
sustainable future.

Your company earned recognition
within the pulp and paper industry
through its growth strategies that
embrace advanced technologies,

‘ @ Financial Statements ‘

minimise environmental footprint, adopt
sustainable forestry practices, engage in

responsible sourcing, and promote waste
reduction initiatives.

Our textile offerings adeptly cater to
the evolving tastes of the younger
generation by providing sustainable
fashion alternatives, thus championing
a more responsible approach within the
fashion industry.

CTIL remains steadfast in its
commitment to lead with purpose

and grow with responsibility. We will
continue to leverage our intellectual
capital, embrace sustainable practices,
and prioritise the well-being of our
employees, customers, and communities.
We extend our deep appreciation to all
our stakeholders for their unwavering
support and trust in CTIL.

| hold the conviction that our Purpose
broadens our perspective, enabling us to
pursue even greater horizons. It serves
as the bedrock that propels us towards
the future, emboldening us to venture
into more significant commitments and
pursuits.

As we grow, we expand our capacity to
receive. We enhance our absorption of
talent, technology, and capital. Indeed,
with each stride in growth, we deftly
weave in more threads of insights and
capabilities, enriching the tapestry of
our collective endeavour. This, in turn,
enables us to increase our ability to give
back, create impact, and enrich lives. This
virtuous cycle is at the heart of being a
successful purpose-driven organisation.

Your company doesn't just pride itself

on being a purpose-driven entity— it
embodies it, living out this ethos in every
endeavour, every relationship, and every
venture. This commitment to purpose is
what continues to steer us towards an
even brighter, more impactful future.

Kumar Mangalam Birla,
Chairman
Century Textiles and Industries Limited



CENTURY TEXTILES AND INDUSTRIES LIMITED

— Message [rom Managing
Director

Dear Stakeholders,

| hope this message finds you in
good health and high spirits. As

| reflect on the past year, | am
grateful for the unwavering support
and collective efforts that have
propelled CTIL towards sustainable
growth. It is with great pleasure
that | present to you our Annual
Integrated Report, a testament to
our commitment to responsible
business practices and our journey
towards creating a sustainable
future.

| am delighted to share that

our focus on sustainability has
yielded positive financial results.
In the past fiscal year, we have
witnessed robust revenue
growth, with a 16% year-on-
year (YoY) increase in turnover.

| am grateful for the Uﬂwaveriﬂg Our commitment to operational

. efficiency has significantly
support and collective efforts iriovit o EETIEA byt S5

that have propel led CTIL By embedding environmental,

towards sustainable growth. social, and governance (ESG)
considerations into our financial
decision-making processes, we
were able to create long-term value
for our stakeholders and fortify our
financial position.

Leading with Purpose, Growing with Responsibility.
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At CTIL, we firmly believe that
responsible growth is the key to
shaping a better tomorrow and goes
hand in hand with economic progress,
social well-being, and environmental
stewardship. Beyond numbers

and statistics, our commitment to
sustainability is deeply rooted in our
core values. We prioritise the well-being
and safety of our employees, actively
contribute to the communities we
operate in, and strive to minimise our
environmental impact. By combining
our purpose-driven worldview with
digital innovation, we not only drive
our own sustainability agenda but also
collaborate with like-minded individuals,
organisations, and governments to
shape a more sustainable future for all.

In our diverse portfolio spanning Real
Estate, Pulp and Paper, and Textiles
we have made significant strides in
integrating sustainable practices into
our operations.

In the realm of real estate, we are
dedicated to incorporating sustainable
practices into our projects. From
energy-efficient designs to waste
management strategies, we prioritise
environmental stewardship without
compromising on quality or innovation.
By embracing responsible construction

Integrated Annual Report 2022-23

In our diverse portfolio spanning Real Estate, Pulp
and Paper, and Textiles we have made significant
strides in integrating sustainable practices into our

operations.

practices, we aim to create sustainable
spaces that enrich the lives of our
stakeholders and promote a healthier
planet.

Within Pulp and Paper, we have
embarked on a comprehensive energy
management to identify areas of

high consumption and implement
effective energy management
strategies. Through these efforts,

we have successfully reduced our
carbon footprint and enhanced
energy efficiency. Water conservation
initiatives, such as water-efficient
fixtures and wastewater recycling,
have also been key priorities, ensuring
responsible water usage throughout
our operations. Our commitment to
sustainable forestry practices has led
to extensive tree plantation initiatives,
effectively offsetting CO, emissions
and contributing to a greener future.

Our Textiles division has achieved
remarkable progress in reducing
power consumption, coal usage,

and steam production. Our goal

is to reduce the greenhouse gas
(GHG) emissions, and we are actively
pursuing this target by sourcing
renewable energy from hybrid
sources. As we embark on another
year of progress, | invite you to delve

%3

into our Annual Integrated Report,
which encapsulates our commitment
to transparency, accountability, and
continuous improvement. It is a
testament to our collective efforts
to integrate sustainability into every
aspect of our operations and make

a positive impact on society and the
environment.

Your unwavering commitment and
collaboration have been instrumental
in driving our sustainability initiatives
forward. Together, we have achieved
significant milestones and paved the
way for a more sustainable future.
Together, we have the power to make
a significant and positive impact

on society and the environment,

and | am confident that by working
hand in hand, we will create a better
tomorrow.

Thank you once again for being

an integral part of our sustainable
journey to create a brighter future for
generations to come.

Sincerely,

R.K. Dalmia, Managing Director



CENTURY TEXTILES AND INDUSTRIES LIMITED

— Message [rom Chiel
Financial Ollicer

With the changing market dynamics

and uncertainties over the past
year, CTIL has continued its journey
of brilliance in its core businesses
of real estate, pulp and paper, and
textiles by being an organisation
that values financial innovation

and resilience. Despite all financial
and political fluctuations, we have
achieved significant milestones in
our operations and sustainability
initiatives.

On the financial front, the Company
has maintained a strong outlook,
with a robust revenue growth of
16%, and improved profitability

in its core business sectors. The
Company’s financial management
strategy which focuses on capital
management, and cash flows,

CTIL has been able to demonstrate . o

) ) ) o is constantly monitored and

its commitment to sustainability, by improved to enable us to optimise

constantly iﬂVGSﬁﬂg iﬂ Sustainable our resources, minimise our risks,
. . . and create long-term value for all

sourcing, efficient technologies, and

product innovation across all sectors To ensure that the Company is

to minimise our environmental and constantly innovating and expanding
SOCia| impact. technically, we Ijave spent ¥ 4.35

Crores on R&D in FY 2022-23.
Moreover, CTIL has been able to
demonstrate its commitment to
sustainability, by constantly investing
in sustainable sourcing, efficient

stakeholders.

Leading with Purpose, Growing with Responsibility.




On the social front, the Company has made
investments in CSR projects spanning across various

states in India and invests in training for all its
employees, along with ensuring a safe and secure

work environment.

technologies, and product innovation across
all sectors to minimise our environmental and
social impact.

On the social front, the Company has made
investments in CSR projects spanning across
various states in India and invests in training
for all its employees, along with ensuring

a safe and secure work environment. The
consolidated profit of the Company stood at
% 406.25 Crores (before tax) for FY 2022-23.

The real estate business, going forward, will be
positioned as the real estate arm of the Aditya
Birla Group and will be the growth engine of
Century Textiles and Industries Ltd. The Pulp
& Paper business is expected to significantly
add to the Company’s overall cash flows, and
therefore will continue to receive appropriate
capital support. In coming financial years,

the Company will invest actively in the real
estate and the pulp and paper verticals, since
these business areas have a huge potential for
growing in a sustainable and environmentally
friendly manner.

CTIL will, going forward, continue to be an
organisation that pursues business growth
by meeting the ever-changing needs of the
market and at the same time balance it with
financial stability through its robust financial
management and responsible business
practices.

Sincerely,

Snehal Shah, Chief Financial Officer

Integrated Annual Report 2022-23 ||



CENTURY TEXTILES AND INDUSTRIES LIMITED

— Message [rom Managing
Director and Chiel
“xeculive Ollicer, Real
slate

Our strategy for aggressive growth
is complemented by our focus on
environmental sustainability, and
we believe that our commitment
to sustainable development will
ensure the long-term viability and
success of our projects.

Real Estate aims to transform the
perception of the Indian real estate
sector. We endeavour to create
vibrant ecosystems and living spaces
for our customers. LifeDesigned® is
our guiding philosophy of drawing
inspiration from and influencing the
lives we touch through our built
environments which are meticulously
perfected to understand, nurture
and enrich a customers’ life from
now till forever.

All our projects have achieved at

As we continue to grow rapidly
and strive to become a leading real with Birla Tisya receiving IGBC

least IGBC gold pre-certification

. platinum precertification, the highest
estate developer, we are committed level of certification offered by the

to designing green infrastructure Indian Green Building Council. Our
and ecosystems that contribute to a el esiieierivel [profect, Bk

t . b| f . Niyaara, has received platinum
sustainable Tuture. pre-certification from the U.S.

Green Building Council (USGBC),
making it the first of its kind in India.
We achieved this by paying close
attention to the design process

|| Leading with Purpose, Growing with Responsibility.
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to ensure that apartments receive
ample sunlight and natural ventilation.
Additionally, we performed extensive
studies, such as shadow analysis, to
orient the buildings in the best way
possible to avoid overheating in the
apartments and common areas and
make our projects energy efficient.
Furthermore, sustainable materials
and finishes have been extensively
used throughout the project to reduce
environmental impact.

All our projects have received
exceptional customer response. We
sold 400 units in Birla Vanya in 3 days
of launch, sold out the complete first
phase of Birla Navya within a year of
launch, we have sold more than 80%

Integrated Annual Report 2022-23

We are in a strong position to take advantage of the
current upswing in the real estate market and bring
our vision of being a design-driven, digitally-enabled,
and customer-centric organisation to fruition.

of the inventory at Birla Tisya in a little
more than a year since launch and we
have sold more than ¥ 2,300 Crores
worth of inventory in Birla Niyaara in
about a year from launch, making it
the highest selling project in Mumbai
Metropolitan Region in 2022. We
have acquired 4 projects across three
geographies with a total potential
upwards of ¥ 10,000 Crores since
the launch of our flagship project. We
will be launching these projects from
FY 2023-24 onwards in a staggered
manner in line with our ambition to
grow manifold in the years to come.

We have been recognised for our
excellent safety record at various
forums including the RoSPA Health

%

and Safety Awards and as the ‘Iconic
Real Estate Brand of the Year’ and
‘Best Brands 2021". We follow best
practices in the ESG field in all our
construction and project operations,
acquiring BREEAM certification

and USGBC certifications for all our
projects. We take a holistic approach
for the development of our projects
considering not just the immediate
needs of the project but also the
long-term impact on the environment,
economy, and society.

We are in a strong position to take
advantage of the current upswing
in the real estate market and bring
our vision of being a design-driven,
digitally-enabled, and customer-
centric organisation to fruition.
Our commitment to protecting

the environment and promoting
sustainable economic growth for all
our stakeholders remains our top
priority. This is aligned with our values
and legacy and underscores our
dedication to responsible business
practices.

Sincerely,

K.T Jithendran, Managing Director
and Chief Executive Officer, Real
Estate



CENTURY TEXTILES AND INDUSTRIES LIMITED

Message [rom Chiefl
[Executive Ollicer:
Pulp and Paper

Over the past year, the Pulp and
Paper business has remained
committed to the core values of
CTIL and has worked tirelessly

to ensure that the vertical is on
the forefront of the pulp & paper
industry. The vertical does this by
developing a good balance between
commercial success and social and
environmental responsibility. Pulp
and Paper had an overall growth in
revenue of 27% and recorded total
sales worth % 3,572 Crores.

Our dedication and prioritisation to
responsible sourcing, sustainable
forestry, and sustainable production
practices have enabled us to be a
leader in sustainability initiatives,
while developing a solid image
within the community and

meeting customer demands. For

Our dedication and prioritisation to
responsible sourcing, sustainable forestry, the production we have been
and sustainable production practices have utilising a number of palpable

. . . raw material species, including
enabled us to be a leader in sustainability eucalyptus and poplar, vencer scrap

initiatives, while developing a solid image bamboo, bagasse, and recycled

Wlthlﬂ the Community and meeﬁng vvas.tepapen In adc.iiﬁon to providing
environmentally friendly and

customer demands. biodegradable items, we have also

developed several alternatives to
plastic.
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While being always environmentally
responsible and conscious, Pulp and Paper

vertical pays much needed attention to
social and governance initiatives.

Moreover, we have started using wood
bark, which was previously dumped and
fed to a chipper, as fuel in boilers. We
saved about 1,803 tonnes of coal by using
4,123 MT of barks and perul as a fuel in
boilers. We have been able to fulfil about
45% of our total energy consumption by
renewable energy, thanks to our efforts

to promote ecologically clean, secure, and
energy-efficient operations.

While being always environmentally
responsible and conscious, Pulp and Paper
vertical pays much needed attention to
social and governance initiatives. On

this front, Pulp and Paper has developed
various CSR initiatives which are revised
annually, and a robust governance
structure which ensures that the vertical
operates in an ethical manner.

As the world moves towards more complex
market structures and the competition
increases to develop sustainable products,
Pulp and Paper vertical will keep innovating
and integrating its business values with
sustainability to offer more - to the
environment and society as one.

Sincerely,

Vijay Kaul, Chief Executive Officer, Pulp
and Paper

Integrated Annual Report 2022-23



CENTURY TEXTILES AND INDUSTRIES LIMITED

— Message [rom Chiel Human
Resources Ollicer

Each year since CTIL's inception, we
have promoted values that enables
the well-being of employees. Our
employees are one of the key
elements in our success, and CTIL is
dedicated to creating a supportive
and engaging work environment

where all our employees can

thrive. In the past few years,

we have prioritised employees’
holistic development with a series
of initiatives aimed at employee
growth. To retain the top talent

in our organisation and attract

other talented individuals, we have
invested in several development and
retention strategies.

Our training and development
programs are aimed at equipping

. . . \ ith tt
In line with our commitment to SOReVESs e
skills and knowledge to enable

sustainability, we have integrated personal as well as professional

environmental, social, and governance S, vl i L Ui
in a net positive return for the

(ESG) praC‘L‘ICGS into our human resources organisation. CTIL takes great pride
strategies. We have a robust and updated in promoting a secure and healthy
human rights policy which considers workplace. To comply with ocal

) ) . laws and regulations, the Company
the rights of all stakeholders, including has put strict safety measures into

value chain partners and communities place across all our operations. We

J have also regularly examined and
surrounding us. enhanced our occupational health

[] Leading with Purpose, Growing with Responsibility.



and safety procedures. The welfare of our
employees is a key priority, so we have made
wellness programmes, employee assistance
programmes, and mental health support
available to them so that both their physical
and emotional health are taken care of.

In line with our commitment to sustainability,
we have integrated environmental, social, and
governance (ESG) practices into our human
resources strategies. We have a robust and
updated human rights policy which considers
the rights of all stakeholders, including value
chain partners and communities surrounding
us. To have a good influence on the areas in
which CTIL operates, we have also taken part
in a variety of community initiatives, such as
volunteering, and social impact projects.

As the Chief Human Resources Officer, |
am proud of our Company'’s achievements
and our commitment to our employees and
stakeholders. Going forward, the Company
will continue to invest in its employees and
communities, in an endeavour for inclusive
growth.

Sincerely,

Arun Gaur, Chief Human Resources Officer

Integrated Annual Report 2022-23

Our training and development programs
are aimed at equipping employees with
the necessary skills and knowledge to
enable personal as well as professional
growth, which in turn results in a net
positive return for the organisation.




CENTURY TEXTILES AND INDUSTRIES LIMITED

— Message [rom Head-
Sustainability

At CTIL, sustainability is deeply
ingrained in our corporate

DNA. We firmly believe that by
integrating sustainability into our
operations, we can generate long-
term value for our stakeholders
and contribute to a better
tomorrow for all. Our sustainability
efforts are guided by our core
values, which include customer
satisfaction, superior performance,
environmental and community
concern, passion for excellence,
fairness, and a commitment to
providing a safe workplace.

Through rigorous efforts and
collaboration, we have achieved
significant milestones in reducing
our environmental impact,
conserving natural resources, and
promoting social welfare. We have

CTIL will continue to pursue a more
sustainable future for ourselves and implemented innovative practices
future genera‘dons. The Compa ny and technologies to minimise our

carbon footprint, optimise our

acknowledges its responsibilities to the waste and water management
environment, society, and its constituents, and improve resource efficiency
and integrates sustainability into its core across our operations. | am

. thrilled to share some momentous
busmess strategy. achievements in our pursuit of
sustainability. 40% of our total
energy consumption is derived
from renewable sources, and

[] Leading with Purpose, Growing with Responsibility.



E‘l;\) Company Overview | é—‘:g Statutory Reports ‘ @> Financial Statements ‘

through our collective efforts, we have
achieved reductions of 5.3% and 6%
in Greenhouse Gas (GHG) emissions
and Water withdrawal respectively

as compared to the previous year.

We have a robust 3R (Reduce, Reuse,
Recycle) waste management plan,
resulting in an incredible 99% diversion
of our generated waste from reaching
disposal sites. Our dedicated task
forces on Energy, Water and Waste
always underscore proactive approach
to addressing these critical pillars of
sustainability. Our comprehensive CSR
initiatives have positively impacted
the communities in which we operate,
empowering individuals and fostering
sustainable development.

As we move forward, we remain
dedicated to our sustainability goals.
We have conducted a thorough
materiality assessment in consultation
with internal and external stakeholders
to identify the most pressing issues for
our business and society. The material
topics identified continue to guide

our strategic decisions and actions,

ensuring that we address the areas that

matter most to the Company.

Sincerely,

Integrated Annual Report 2022-23




CENTURY TEXTILES AND INDUSTRIES LIMITED

Governance

Board of Directors

Mr. Kumar Mangalam Birla Smt. Rajashree Birla Mr. Yazdi P. Dandiwala
Chairman Non-Executive Director Independent Director

Mr. Rajan A. Dalal Mr. Sohanlal K. Jain Ms. Preeti Vyas
Independent Director Independent Director Independent Director

Mr. R. K. Dalmia
Managing Director



Key Managerial Personnel

Mr. R. K. Dalmia
Managing Director

Mr. Snehal Shah
Chief Financial Officer (CFO)

Mr. Atul K. Kedia
Sr. Vice President (Legal) and
Company Secretary




CENTURY TEXTILES AND INDUSTRIES LIMITED

— RBoard Committees
Audit Commitlee

Shri Yazdi P. Dandiwala - Chairman
Shri Rajan A. Dalal

Shri Sohanlal K. Jain

Ms. Preeti Vyas

CSR Committee

Smt. Rajashree Birla - Chairperson
Shri Yazdi P. Dandiwala
Shri Rajan A. Dalal

Shri Rajendra Kumar Dalmia

ﬂ Risk Management
Commitlee

Shri Yazdi P. Dandiwala
Shri Rajan A. Dalal
Shri Sohanlal K. Jain

Shri Rajendra Kumar Dalmia

Nomination and
._@‘ . .
Remuneration Commiliee

Shri Rajan A. Dalal - Chairman
Shri Kumar Mangalam Birla
Shri Yazdi P. Dandiwala

Shri Sohanlal K. Jain
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Finance Commillee

Shri Yazdi P. Dandiwala
Shri Rajan A. Dalal

Shri Rajendra Kumar Dalmia

Prevention of Insider
i Trading Regulations
Commillee

Shri Yazdi P. Dandiwala - Chairman
Shri Rajan A. Dalal

Shri Rajendra Kumar Dalmia

7y Stakeholders
Relationship Commitiee

Shri Rajan A. Dalal - Chairman

Shri Yazdi P. Dandiwala

Ms. Preeti Vyas

Shri Rajendra Kumar Dalmia

Committee of
Independent Directors
Shri Yazdi P. Dandiwala
Shri Rajan A. Dalal

Shri Sohanlal K. Jain
Ms. Preeti Vyas
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CENTURY TEXTILES AND INDUSTRIES LIMITED

Role of The Board

The Chairman serves as the Non-Executive
Director of the Board. The Board assesses
the Company's performance with the
market condition and in an agile manner
decides its strategies, policies and goals
related to sustainable development. The
Board oversees and reviews the Company's
state of affairs and its impacts on the
economy, environment, and people. The
Business CEOs or Divisional Heads submits
the business reports to the Board of
Directors on quarterly basis, and there is
equal delegation to each board committee
for the management of impacts.

Another important role of the Board is to
ensure transparent communication regarding

— Nomination and selection ol the
highest governance body

a  The Nomination and Remuneration Policy laid down by the Board of Directors
forms the criteria and defines the selection process for appointment of
Directors on the Board and the Committees as per the applicable laws.
Approval of the shareholders is taken for the appointment of the Directors as
required under the relevant laws. Out of the 7 Directors, the Board comprises
2 women Directors. The Board of Directors possess the requisite skills,
expertise, and competences in context of the business to function effectively
including but not limited to business strategy, planning, Corporate Management
and Social Responsibility, accounting, & financial skills, legal, compliance & risk
management, designing, & communication, advertising & media, production
marketing. The Nomination and Remuneration Committee determines the
criteria for performance evaluation and remuneration of Directors as per
the Remuneration Policy. Approval of Shareholders is taken for appointment
including payment of remuneration to Executive Directors and payment of
commission to Non-Executive Directors from time to time. Voting results of the
shareholders on remuneration are disclosed to Stock Exchanges and are also
hosted on our website. Additionally, the performance evaluation of the Board
of Directors, Committees of the Board and Chairman is carried out annually

critical concerns to stakeholders. Several
strategies are used by the Board to effectively
communicate such information. To begin, regular
board meetings are planned to discuss and
address critical issues in a structured manner.
These meetings provide a forum for directors

to share their perspectives, exchange ideas, and
deliberate on important issues. Furthermore,
comprehensive board reports are prepared

that outline the nature of the concerns, their
impact, and proposed mitigation strategies.

To ensure that everyone is informed, these
reports are distributed to all stakeholders,
including shareholders, regulators and investors.
Furthermore, the Board may organise town hall
meetings and phone calls to directly engage with
stakeholders and address their questions and
concerns.

Leading with Purpose, Growing with Responsibility.
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CENTURY TEXTILES AND INDUSTRIES LIMITED

— Our approach o Value
Creation

CTIL's approach to value creation is centred around three fundamental pillars: innovation, sustainability, and stakeholder
collaboration. These pillars form the foundation of CTIL's strategic initiatives and guide the company's efforts to generate long-
term value for all stakeholders.

\
7
Financial Capital
Shareholder Equity: X 111.69 Crores
Capital Expenditure: X 121.28 Crores N Our Vision
Net Worth: X 4,038.95 Crores () , To manufacture products comparable to
Debts: X 1,037.71 Crores A international standards, to be customer-
focused, globally competitive through better
Human Capital quality, latest technology, and continuous
innovation.

Total Employees: 1,305
Total Workers: 8,998
Training Coverage on Principles of j Our Mission

National Guidelines on Responsible To manufacture world class products of

Business Conduct: 100% outstanding quality that give our customers
Employee Benefits Expenses: ¥ 344.83 a competitive advantage through superior
Crores products and value: to encourage people’s

ownership, empowerment, and working under
a team structure; to attain the highest level of
efficiency, integrity and honesty.

Improved Health and Safety System

Social & Relationship Capital
Active Supplier Base: 2,535

Community Expenditure: X 5.18 Crores N Our Strategic
Coverage of CSR Initiatives Expanded Objectives _\
Intellectual Capital Employees

R&D Facilities: 1 R&D Facility
R&D Expenditure: X 4.35 Crores

Manufactured Capital

Real Estate Area Under Construction: Over 64
lakhs sq. ft. across 5 projects

Pulp and Paper Installed Capacity (Paper,
Multi-Layer Board, Tissue Paper, Pulp):
4,81,130 Tons

Textiles Installed Capacity (Fabric and
Bedsheets): 41million meters per annum

Natural Capital

Energy Consumption: 16,000.37 TJ
Water Withdrawal: 1,39,50,904.85 KL
ZLD Facilities: 1

Renewable Energy Used: 6,458.27 TJ
(40% of total energy consumption)

/N

Leading with Purpose, Growing with Responsibility.
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Introduction to our capitals: CTIL recognises that value creation extends beyond financial measures and encompasses various
forms of capital that contribute to its overall success and sustainability. The concept of capital highlights the diverse resources
and assets that CTIL leverages to create value and deliver positive outcomes for its stakeholders. This integrated approach
recognises the interconnectedness and interdependence of these capitals in achieving CTIL's strategic objectives.

— T

AN
/7

Our Businesses

%Egﬁ Real Estate

@ Pulp and Paper
% Textiles

Output
Diverse Workforce

Patents Applied for and Granted: 1 Granted & 1
Provisional Filing

Real Estate: 1,63,438 Sqg. Mt. Constructed Area

Pulp & Paper Production (Paper, Multi-Layer Board,
Tissue Paper, Pulp): 4,55,225 Tons

Textiles Output (Fabric and Bedsheets): 3,37,09,000
metres

Emissions: Scope 1: 8,03,839.8 MTCO,e | Scope 2:
1,04,456.16 MTCO e

Waste Generated: 2,94,338.67 MT

/N

Value Generated for Stakeholders

==

Financial Capital

Revenue Generated: X 4,827.17 Crores
Profit After Tax: X 264.55 Crores
Market Cap: X 7,082 Crores

Human Capital

Females in Management Positions: 29% (Board
of Directors)

New Hires: 1,237

Women Employees: 96

Employee well-being and productivity

Safe workplace

Social & Relationship Capital
CSR Beneficiaries in FY 2022-23: Approx
66,766

Intellectual Capital
New Projects Launched: 1 (Birla Advanced Knits)

Manufactured Capital
Pulp & Paper Capacity Utilisation: 95%
Textiles Capacity Utilisation: 90%

Integrated Annual Report 2022-23

Natural Capital

Percentage of Sustainable Sourcing: 96% (Pulp
& Paper), 11% (Textiles)

Waste Diverted from Disposal: 99% of the
Waste Generated

Waste Disposal: All waste generated is safely
disposed

Scope 1 Emissions: 7% YoY reduction

Water Withdrawal: 6% YoY reduction

Wiater Discharge: 6% YoY reduction



CENTURY TEXTILES AND INDUSTRIES LIMITED

Strategic Objectives

CTIL aims to develop and grow in a manner that safeguards the Company's
growth trajectory and ensures proper functioning through the course of time.
To achieve the same, we have established several strategic focus areas, which
have been influenced by UN SDGs. The SDGs are the driving force behind our
focus areas, and by working towards our focus areas, we aim to make a positive
contribution to society through generating value for all stakeholders.

Customer
Centricity

Sustainability

At CTIL, we are committed to creating long-term value for our stakeholders
across our three core business verticals: Real Estate, Pulp and Paper, and Textiles.
Our strategic focus areas—Customer Centricity, Sustainability, Responsible
Business, Creating Value for Stakeholders, and Innovation—underpin our value
creation model and drive our success. By prioritising these areas, we ensure a
holistic approach that aligns with our vision and mission, while contributing to the
sustainable development of the industries we operate in.

Responsible
Business

Creating Value
for stakeholders

Innovation

vy
o

s Cusiomer Centricity

PR

Key focus areas:

a2 Customer feedback through surveys, focus

Our customers are at the heart of everything we do. In our groups, and social media monitoring

Real Estate vertical, we strive to understand their evolving
needs and preferences, delivering exceptional experiences
through quality infrastructure, superior design, and efficient
construction. In Pulp and Paper, we focus on responsible
sourcing and developing sustainable products that meet our
customers' demands. In Textiles, we continuously innovate
to offer textiles that align with customer preferences in
terms of quality, design, and sustainability.

s Market research to identify emerging customer
needs and trends

s Expand the product portfolio as per customers'
needs and demands

a2 Robust customer service and support systems
to ensure prompt resolution of issues and
enhance overall customer satisfaction

Key focus areas:

Sustainability

s Energy-efficient technologies and practices

We recognise the urgent need to address environmental
challenges. In Real Estate, we actively implement energy-
efficient technologies and explore innovative solutions to
minimise our carbon footprint. Additionally, we strive to
implement measures to reuse waste, contributing to a circular
economy and reducing our impact on landfills. In Pulp and
Paper, we embrace responsible and social forestry practices,
reduce waste, and optimise resource consumption. In Textiles,
we prioritise eco-friendly materials, water conservation, and
clean manufacturing processes. By championing sustainability
in all verticals, we contribute to a greener future and mitigate
environmental risks.

to reduce energy consumption and emissions
intensity

¥ Water management strategies and technologies
to minimise water consumption and promote
water efficiency

s Waste reduction initiatives, recycling programs,
and responsible waste management practices

s Promoting and supporting biodiversity
conservation initiatives in collaboration with
relevant stakeholders

s Well-being of our people and communities

Leading with Purpose, Growing with Responsibility.
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Responsible Business

Ethical conduct, transparency, and fairness guide our operations. In Real
Estate, we maintain high standards of corporate governance, ensuring
transparent dealings with customers and stakeholders. In Pulp and Paper,
we promote responsible sourcing, environmentally friendly production
methods, and community engagement. In Textiles, we prioritise fair trade,
worker welfare, and safe working conditions throughout our supply chain.
Responsible business practices form the foundation of our reputation and
stakeholder trust.

Crealing Value [or Siakeholders

We recognise that the success of our business is intertwined with the well-
being of our stakeholders, Consequently, we place a high priority on the
well-being of our employees, suppliers, and local communities, striving to
create value for our stakeholders while ensuring their collective welfare.

In Real Estate, we deliver sustainable returns for our investors while
enhancing the living experience for our customers. In the Pulp and Paper
segment, we create value for stakeholders through responsible practices and
sustainable product offerings. In Textiles, we provide value to our customers
through quality products that are ethically produced and environmentally
friendly. By actively engaging in industry collaborations and initiatives, we
contribute to the progress of the textile industry as a whole, promoting
sustainability and responsible practices throughout the value chain.

Key focus areas:

s Robust internal controls and
compliance mechanisms to meet all
regulatory requirements

s Human rights policies and practices
throughout the supply chain to ensure
fair and ethical treatment of workers

a2 Culture of integrity and ethical
conduct through training, awareness
programs, and transparent
communication

Key focus areas:

a2 Continuous stakeholder engagement
to understand their needs,
expectations, and concerns and
implement the same in decision-
making

s |nitiatives that enhance stakeholder
satisfaction and trust

s Consistent and sustainable financial
returns to investors and shareholders

[nnovation

Innovation is key to staying ahead in today's dynamic business landscape.
In Real Estate, we embrace innovative designs, construction techniques,
and smart technologies to deliver unique and sustainable projects. In Pulp
and Paper, we invest in research and development to enhance production
processes, develop sustainable materials, and explore new product lines. In
Textiles, we leverage innovation in manufacturing, design, and supply chain
management to meet evolving customer needs. By fostering a culture of
innovation, we drive growth, enhance competitiveness, and deliver cutting-
edge solutions.

Key focus areas:

a4 Technologies to enhance operational
efficiency and reduce environmental
impact

s Fostering a culture of innovation
and creativity across all levels of the
organisation

s |nnovative products and services that
address market needs and challenges

Looking ahead, we remain committed to advancing these strategic focus areas. We will continue to invest in customer-centric
solutions, promote sustainability, uphold responsible business practices, create value for our stakeholders, and foster a culture
of innovation. By doing so, we aim to achieve sustainable growth, strengthen stakeholder relationships, and make a positive

impact in the industries we operate in.

Integrated Annual Report 2022-23
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L.ong Term Value Creation: Our goals and argets
and action plans with respect 1o the strategic
business outlook:

At CTIL, we are committed to integrating Environmental, Social, and Governance (ESG) goals within our six key strategic focus
areas. These goals represent our dedication to sustainable practices, responsible business conduct, and stakeholder value

creation. By aligning these goals with our strategic focus areas, we aim to drive positive impact and contribute to a more
sustainable future.

v

ety Cusiomer Centricity: —— Responsible Business: —

rrR
s Establish a dedicated customer feedback s Develop and implement relevant ESG
mechanism, including online surveys, feedback policies that cover environmental, social, and
forms, and customer support hotlines governance standards, providing coherence and

. ) . accountability across all business segments
s Invest in regular market research to identify y &

customer preferences and demands a2 Continuously review existing policies and
improve them as applicable to meet evolving
ESG trends, stakeholder expectations, and
regulatory requirements

s Optimise our existing customer relationship
management (CRM) systems to track and
analyse customer interactions and feedback

. ) . s Engage with value chain partners to enhance
s Increased collaboration with cross-functional g38 P

teams to develop new products and services
aligned with customer demands

responsible procurement practices, promote

ethical sourcing, and ensure shared responsibility

for creating value for stakeholders

s Implement customer-centric training programs
to enhance the skills and service mindset of
employees

a2 Establish key performance indicators (KPls) to
measure and monitor customer satisfaction
levels and address any gaps

Creating Value [or
Stakeholders:

s Enhance diversity and inclusion across all business
segments to create an inclusive work environment
and improve the diversity ratio

@ Sug[ainabm[v s Continually increase the number of beneficiaries of
h J © CSR activities, ensuring a positive social impact on

s To reduce Greenhouse Gas Emissions and the communities in which we operate

improve energy efficiency in operations 4 Prioritise occupational health and safety (OHS)

across all business segments to achieve zero harm incidents and create a

safe working environment for employees and
stakeholders

a2 To achieve zero waste to landfill and
implement measures to reuse waste across
all business segments in due course of time s Implement assessments and due diligence
processes to address human rights issues within
the value chain, ensuring responsible procurement
practices

a2 Making all business operation water
efficient

|m| Leading with Purpose, Growing with Responsibility.
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Innovation:

a2 Embrace innovation in all business segments
to drive sustainability, such as adopting
smart technologies, efficient construction
technigues, and sustainable materials in real
estate projects

s |nvest in research and development to
enhance production processes, develop
sustainable materials, and explore innovative
solutions in pulp and paper

s Leverage innovation in manufacturing, design,
and supply chain management in the textiles
segment to meet evolving customer needs
and stay competitive

By integrating these ESG goals within our
strategic focus areas, CTIL ensures a holistic
and coherent approach towards sustainable
growth, stakeholder value creation, and
responsible business practices.

Our strategic focus areas also stem out of
business vision, mission, and values, as well
as from the inputs provided by internal and
external stakeholders of the Company. These
areas help us plan our business strategy
accordingly and enable suitable resource
allocation, based on priority.

Integrated Annual Report 2022-23
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Business Opporitunities

The focus of CTIL lies in efficiently tapping into the opportunities presented by the external environment of the business.
Moreover, by working towards our strategic focus areas, we fulfil our objective to maintain economic growth, while paying
adequate attention to environmental and social stewardship. As customer demands and expectations continue to evolve,
we have made sure to keep up with the expectations through innovation, responsible business practices, and a sustainable

approach to growth.

Real Estate

The real estate market is experiencing a remarkable upswing,
characterised by a surge in property values and a thriving sales
market. This revitalisation can be attributed to several factors,
one of which is the increased customer demand for sustainable
and green buildings. In recent years, there has been a significant
shift in consumer preferences towards environmentally friendly
and energy-efficient properties. People are becoming more
conscious of their impact on the environment and are actively
seeking out sustainable living options. As a result, we are
responding to this growing demand by incorporating green
features and sustainable practices into our projects.

Our sustainably certified buildings are designed to minimise
their ecological footprint, promote energy efficiency, and

utilise renewable resources. They often include features such
as solar panels, rainwater harvesting systems, energy-efficient
appliances, and advanced insulation techniques. Additionally,
green buildings often prioritise the use of eco-friendly materials
and construction methods that reduce waste and minimise
harmful emissions. Other key opportunities within real estate
can be clubbed as:

Mixed-Use Developments: Creating mixed-use developments
that combine residential, commercial, and recreational spaces.

Smart Home Technologies: \With the rapid advancements in
technology, integrating smart home technologies can enhance
the value proposition for real estate projects.

Pulp & Paper

For our Pulp and Paper business vertical,
the current market trends present several
opportunities that can be capitalised on to
enhance our business and reputation.

By emphasising on sustainable forestry practices,
such as responsible tree harvesting and
reforestation efforts, we can ensure a steady
supply of raw materials while preserving the
environment. This commitment to sustainable
sourcing not only meets our customer
expectations but also enhances the Company's
reputation as an environmentally responsible
industry player. Additionally, being Forest
Stewardship Council (FSC) certified, supports us
in providing a competitive edge in the market by
assuring customers of the sustainable origin of the
Company's products.

The adoption of renewable energy sources, such
as solar, biomass presents an opportunity for our
Pulp and Paper vertical to reduce carbon footprint
and operating costs. Furthermore, we have also
implemented waste reuse initiatives, such as using
residual biomass from the production process as a
source of bioenergy or converting waste products
into value-added materials.

By developing and implementing technologies
that reduce the use of chemicals, we can
minimise our environmental impact and improve
the sustainability of our products. For example,
exploring alternative bleaching methods that
require fewer or no chlorine-based chemicals

can be both environmentally friendly and cost-
effective. Additionally, reducing the amount of
packaging material used in product packaging can
lower production costs, optimise transportation
efficiency, and align with the increasing consumer
demand for sustainable packaging solutions.

Leading with Purpose, Growing with Responsibility.
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Textiles

We are expanding our portfolio in Man-made
Cellulose Fibres (MMCEF) such as viscose, modal,
and lyocell, which are derived from natural materials
like wood pulp or bamboo and adding MMCF

to the product portfolio diversifies the range of
fibers offered by the Company. By offering MMCF
alongside traditional natural fibers like cotton. The
vertical can position itself as a comprehensive and
versatile supplier. Also, the production process for
MMCEF generally requires less energy and produces
fewer greenhouse gas emissions compared to
synthetic fibers. For Textiles business vertical we
have also entered in power purchase agreements
for increasing the contribution of renewable energy
consumption.

Integrated Annual Report 2022-23
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Internal and External
Fnvironment

Risk
Identification Assessment

Risk Risk

Response Profiling

s, 3
4@Sca/aﬁon and o™

Risk Management

By implementing Enterprise Risk Management (ERM), we hope to improve and formalise risk management
procedures at the corporate level, reduce risks in a planned and systematic way, and increase the trust of our
wide range of stakeholders. The Risk Management Committee is the driving force behind the ERM framework
and monitors its effectiveness. It keeps track of the enterprise risk management process' overall efficacy. By
approving roles and duties for all stakeholders, the Board of Directors has established the expectations for ERM.
Additionally, it keeps in close contact with the Central Risk Office for major adjustments and crucial business
decisions. The Central Risk Office, which is now supervised by the CFO, is in charge of enabling the creation,
implementation, and monitoring of risk management across the organisation. Each unit and business division are
in charge of determining the likely hazards in its particular field of activity, which are subsequently escalated to
management. Owners of risk and mitigation are in charge of overall ERM accountability.

! Leading with Purpose, Growing with Responsibility.



Risk Governance Structure

OI Board Of Directors

(-]
I Audit Committee OI Risk Management Committee
(-] (-]
I Internal Audit (] OI Central Risk Office (CTIL)
(-]
(- (-]
I DCRO I DCRO I DCRO
¢ ? ? :
(-]
I Risk Owners Risk Owners Risk Owners I Risk Owners
() () () ()
(- (- (-] (-
Mitigation Owners Mitigation Owners Mitigation Owners Mitigation Owners
Divisions Head Office
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The table presented below outlines the high-category risks (and one extreme category risk)
identified at CTIL, along with their descriptions and the corresponding mitigation plans
formulated by the Company to effectively manage these risks

CTIL

— Risk — Description — Mitigation
. Cyber-attacks on the Company Short Term
#
‘ Cybersecunty could result in possible losses

s Educating and Training people
for the Company through the on vulnerability to cyber-

use of out-of-date systems and attacks
new work-from-home / remote

. . a2 Firewall installed
working environments

a2 Operating system upgraded

s Cyber insurance policy in
place

@ Technol Risk It is possible that the business Short Term
echnology Ris ety sl eleast
COMHNUILY and GIsaster recovery s SAP drill conducted once

plans won't work when needed every 6 months

There is no Data Leakage v BER s be femmelisee
Prevention (DLP) mechanism in

place to track any organisational
data leakage

a2 USB'’s blocked across the
organisation

a2 MS Intune installed

s Firewall for social media
blocking

Real Estate

— Risk — Description — Mitigation
. . Short Term
oPeratlonal Risk The completion of projects may be
delayed by the need for approvals & Pre-construction trackers in
and procedural challenges brought place

on by excessive delays from ¥ Review conducted every 15

government departments days of local regulation

& Best in class liason consultants

m| Leading with Purpose, Growing with Responsibility.



Risk
Technology
@ Risk

Capacity

Raw Material
Securitisation

Cost of

Production

Pulp and Paper

Description

Inability to meet the price/quality
offered by competitors due to
obsolete technology

Inadequate capacity may lead to
loss of opportunity

Inadequacy or absence of raw
material has the potential to
impact operations

High cost of production can
reduce profit margins

Mitigation

Short Term

s Technology upgradation and
installation of new technology

Short Term

a2 Capacity expansion

s Upgradation and expansion
Long Term

s Continuously looking for
opportunities

Short Term

s Increasing green coverage and
planting trees

Short Term

s Reduce cost of Chemicals and
Packaging

Textiles

— Risk

Expansion
Risk

— Description

Insufficient plant capacity

and narrow product range
concentration in home textile
vertical leading to lower overall
profitability of vertical

Mitigation

Short Term
& Printed Products added

s QOutsourcing model

Integrated Annual Report 2022-23
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Stakeholder Engagement

At CTIL, we see our stakeholders as allies in the process of generating long-term value. Therefore, achieving our
strategic goals depends on effective and continuous stakeholder involvement. With an inclusive and integrated
process, we aim to strike a balance between the needs, interests, and expectations of the business and those of
our stakeholders.

In accordance with the board-endorsed strategy on stakeholder engagement, CTIL has developed an organised
structure for drawing in with its stakeholders and cultivating relationship with each one of them. The Company’s
approach is moored on the standards of materiality, fulfilment, and responsiveness. CTILs stakeholder identification
and engagement strategy has evolved over the years, through continuous inputs from board members, employees,
and other stakeholders. The stakeholder identification strategy that we followed is highlighted below:

Stakeholder identilication strategy ol CTIL

Collection of response
from identified stakeholder,
mode of engagement understanding their

with the key expectation, and developing
stakeholder groups action plans to address their
concerns

|dentificati f th
|dentification and entimeation orthe

Prioritisation of key
stakeholder groups

Based on their importance, influence, and impact on our business verticals, we have identified our major stakeholders. This
exercise was carried out in order to identify the gaps and create strategies to improve our relationships with the stakeholders.
Our identified key stakeholders include the following:

Our Key Stakeholders

Regulator
Investors and » Boiies/ Y Customers/
Shareholders Consumers

Government v

Supply Chain .
@ Community Employees
Partners

®
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Stakeholder Expectations and Value Creation

Stakeholder
Group

i

Employees

Continuous
Engagement

Significance of
Relationship With
CTIL

Employees are the
backbone of our
business. Their
efforts are key in
implementing our
plans and sustaining
corporate growth.

Key Expectations

s Fair wages and
equal opportunities

s Work-life balance

s Training and
upskilling

s Decent career
growth

s Rewards and
recognition

s Physical and mental
well-being

s Occupational health
and safety

Medium of
Engagement

a2 Emails and
meetings

s Periodic
appraisals

s Grievance
redressal
mechanisms

a Employee
engagement
programs

CTIL Approach
to Stakeholder
Satisfaction

s Timely salary payments

a2 Safe working
environment

3¢ E-learning and
development
programmes

a2 Awareness programmes
on mental health and
wellness

s Robust rewards and
recognition schemes

s Family connects

Community

Continuous

Engagement

Engagement with
communities drives
CTIL towards
favourable working
conditions that
guarantee social
acceptance and
harmony, and
positive impact in
areas where we
carry out operations,
with respect to the
economy, society, and
the environment.

s Livelihood creation
and adequate
opportunities

s Improvement
in overall living
standards

s Water and
sanitation facilities

s Infrastructure
development

s Training and
inclusive growth

s Environmental-
friendly operations

s Engagement
surveys

a2 Training and
workshops

s Regular meetings

& Emails and
telephonic
conversations

a2 Need assessment
surveys

s CSR reports

s Community-centric
infrastructure
development initiatives

a2 QOrganising regular skill
development programs

s Quality education
opportunities

a2 Providing opportunities
for livelihood

s Continuous CSR
initiatives

LA

Supply Chain
Partners

Continuous
Engagement

Our supply chain
partners give us
operational sway to
improve the value
chain, be more
affordable, sustainable,
and customer-centric.

s Long-term
commitments with
business partners

a2 Value creation

s Timely payment

s Good deals/pricing

s Continuity of orders

s Emails and
meetings

s Training
workshops and
seminars

s Supplier
assessment and
review

s Supplier
grievance
mechanism

s Continuously reviewed
procurement policy

s Ethical and transparent
operations

s Preference given to local
suppliers

s Timely assessment and
audits

s Supplier development
initiatives
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Stakeholder
Group

0

Shareholders
and Investors

Quarterly
Engagement

Significance of

Relationship With
CTIL

Shareholders and
Investors provide
financial capital
which is essential for
the growth of the
organisation.

CENTURY TEXTILES AND INDUSTRIES LIMITED

Key Expectations

s Consistent return
on investments and
profitable growth

s Timely disclosures
and compliance

s Continuous
operational
performance

s Updated corporate
governance
framework

Medium of
Engagement

s Annual general
meetings

s Quarterly
investor
conferences

¥ One-on-one
engagements

¥ Annual reports

CTIL Approach
to Stakeholder
Satisfaction

LV

Continuous monitoring
and improvement of
performance

Increase focus on cost
optimisation and value
added products

Ethics and transparency

CTIL engages with s Compliance to s Emails and letters s Frequent
regulatory bodies to regulations s Regular meetings communication
properly understand s Tax and royalties a2 Policy updates a2 Regulatory compliance
Regulatory . . . - .
. compliance and takes s Pollution prevention and ministry s Timely payment of taxes
Bodies and N .
G . measures to alter directives and royalties
rnmen ) . .
ove € business practices ¥ Mandatory s Adopting cleaner energy
Periodic/ as per regulatory filings with key sources
Annual changes. Moreover, regulators
engagement governmental s Annual reports
organisations s Conferences
provide CTIL with 8 Industry forums
the required licences
and authorisations to
continue its business in
a sustainable manner.
Our customers give s Sustainable product s Regular business s Ensuring sustained high
us the opportunity to offerings and interactions quality of products
C establish long-lasting, solutions s Virtual sessions s Integrating proper
Customers . ) .
mutually beneficial s Product quality and s Customer feedback mechanisms
ST partnerships so that fair pricing satisfaction ¥ Pr|(.3r|t|5|.ng customer
Engagement CTIL can achieve s Post-sales support surveys satisfaction
and maintain market s Product safety s Grievance s Providing innovative
leadership in specific redressal solutions
sectors. Additionally, mechanism s Diversifying product
they enable business s Exhibitions and offerings as per
continuity and are trade fairs customer demands
actively involved in s Advertising s Adherence to regulatory
developing novel campaigns and voluntary

solutions to present-
day problems.
Moreover, our
customers drive us to
improve the quality
and prices of our
products.

disclosures
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Materiality Assessment

In line with our commitment to ESG principles, we have undertaken a comprehensive
materiality assessment exercise to identify the key areas of focus for our businesses. This
process involved a three-step approach to determine the topics that are material to our
operations in the real estate, pulp and paper, and textiles industries.

Process ol determination ol material topics

& 2

Determine the material topic Prioritise the material topics Prepare a materiality matrix

that are pertinent to our based on the ratings by representing significance of

Company’s operations. the stakeholders through a material topics to stakeholders
structured questionnaire. and business aspects.

By evaluating the potential impact of various
issues, we have identified the material issues that
are applicable across all three of our businesses.
In this report, we present a detailed overview of
these material issues and the measures we have
implemented to address them effectively.

The ESG priorities identified through revisiting
our material topics have guided our continuous
efforts to improve and deliver sustainable
outcomes. These priorities were identified based
on inputs from a diverse range of stakeholders,
including customers, investors, supply chain
partners, government and regulatory bodies,
employees (including contract employees), and
community representatives.

The findings of the materiality exercise have
been instrumental in shaping our approach to
addressing ESG concerns. They have provided
us with a comprehensive understanding of the
areas where we can make a meaningful impact
and drive positive change. Our ongoing efforts
are aligned with these priorities and are aimed
at mitigating risks, capturing opportunities, and
creating sustainable value for all stakeholders.

Integrated Annual Report 2022-23 []



CENTURY TEXTILES AND INDUSTRIES LIMITED

High

Medium

Importance to Stakeholders

Low

Materiality Assessment Matrix

in management

Medium

£

Decarbonisation

&

Climate change Adaptation

L4

Occupational Health and Safety

[ 4

Water Resilience

L4

Waste Management

orporate Governance

iversity and

High

Importance to Business Aspect

Vv

The findings of this materiality
assessment can be categorised into
critical (high priority), progressive
(medium priority), and nascent (low
priority). These topics are mapped
according to the verticals of E, S, and
G, along with linkages to relevant
SDGs and initiatives taken by CTIL to
address these material topics.

We decided to revisit the material
topics identified in the previous year's
assessment to align our sustainability

and business conduct priorities with
the current business landscape and
operational context. Discussions with
the leadership team and extensive
research, including analysing peer
assessments and trends from ESG
indices and frameworks, were
conducted during the revisitation
process. This ensured that CTIL's
materiality assessment remained
comprehensive and in line with

the latest sustainability priorities
and challenges, demonstrating

the Company's commitment to
sustainable business practices. Upon
evaluation, no significant changes

in the business landscape or CTIL's
operations were identified that would
require a revision of the material
topics previously identified, reinforcing
the Company's consistent and
focused approach towards addressing
existing sustainability challenges and
opportunities as compared to the
previous year.
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Environmental Material Topics

Material Topic GRI Indicators SDG Alignment IR Capital Alignment

302
D bonisati 7,12,13,15
ecarbonisation 305
Climate Change Adaptation 201-2 11,13
Water Resilience 303 6,12 Q%%
301
Waste M t 6,12,15
aste Managemen 306
Biodiversity Management 304 6,15
Social Material Topics GRI Indicators SDG Alignment IR Capital Alignment
Occupational Health and Safety 403 3,8 %?d
405 iﬁ
Human Rights (D, E, 1) sod 5,10 &%ﬂ
’ 308 @)@
Supply Chain Management 414 58 %
401 iﬁ
Talent Management 404 4,5,10 %?d
416 O
Customer Experience 417 3,9,12 %
418
@)@
Empowering Communities 413 3,4,5,6,8,9,10 @

Governance Material Topics GRI Indicators SDG Alignment IR Report Mapping

Corporate Governance

Strategic Stakeholder Engagement 2-29 16 SEMA

Navigation: The Capitals:

i &
Financial Capital Manufactured Capital Social & Relationship Capital
& & 7
Natural Capital Human Capital Intellectual Capital
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CENTURY TEXTILES AND INDUSTRIES LIMITED

Financia

Capila

Driving Value, Building
Resilience: Nurturing Financial
Growth for Sustainable
Success

Introduction to Financial Capital

CTIL recognises the significance of financial capital in establishing a solid
groundwork for the organisation. Our core principle is cost optimisation
and sustainable profitability. By identifying and investing in promising
opportunities, we strive to generate returns that create lasting value

for our stakeholders. We strategically allocate capital across our various
business verticals to fortify our financial position and enhance our
business and operational efficiencies.
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CENTURY TEXTILES AND INDUSTRIES LIMITED

Key Highlights - Financial Capital FY 2022-23

Expenditure in

Revenue: R&D: Debt to Equity Ratio:
34,827.17 Crores % 4.35 Crores 0.26
Net Worth: Market Capitalisation: Profit before tax:
34,038.95 Crores % 7,081 Crores 3406.25 Crores
Debts: Debt SerI\Q/;ct(iao(.Zoverage Interest Service Ratio:
% 1,037.71 Crores 0.74 6.08

Operating Margin:
6.26%

Net Profit Margin:
5.51%

Revolutionising MMCEF Knit Fabrics: Birla Advanced Knits Pvt. Ltd.

Introducing Birla Advanced Knits Pvt. Ltd., a ground-breaking initiative born out of a
joint venture between Century Textiles and Industries Ltd. and Grasim Industries
Ltd. Starting from 1° April, 2023, this state-of-the-art facility is commissioned to
manufacture man-made cellulose fibre (MMCEF) knit fabrics. With the MMCF
vertical witnessing unprecedented growth and a significant demand-supply
mismatch in India, this strategic partnership enables us to address the challenge
head-on. By leveraging group synergies and tapping into the Indian and
international knits markets, Birla Advanced Knits is set to revolutionise the
industry, driving growth, innovation, and customer satisfaction.

I: 53 Leading with Purpose, Growing with Responsibility.
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Natural Capital:

Strategic investments in energy-saving and conservation initiatives to optimise operational
costs and enhance financial performance.

Intellectual Capital:

Allocating resources to research and development (R&D) to develop innovative products
and technologies that drive revenue growth and competitive advantage.

Social and Relationship Capital:

Investing in community expenditure and corporate social responsibility (CSR) initiatives to
strengthen brand reputation, and stakeholder trust leading to long-term financial stability.
Human Capital:

Prioritising investments in employee learning and development programs and attractive
benefit schemes to attract and retain top talent, ultimately enhancing productivity and
financial returns.

Manufactured Capital:

Upgrading technology and optimising production processes to improve operational
efficiency, reduce costs, and maximise profitability.

Integrated Annual Report 2022-23
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Revenue Generation at CTIL.

Revenue Generation in Crores (%)

4,17401 4,827.17
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CTILs all three business verticals play
a pivotal role in driving the Company’s
overall revenue by leveraging
innovative business practices and
staying attuned to market trends.

The Real Estate business is currently
engaged in five residential projects,
exhibiting its dedication to providing
trusted real estate solutions to its
customers. In the fiscal year 2022-
23, the business achieved a total
revenue of ¥ 137 Crores, with a
significant portion of ¥ 110 Crores
stemming exclusively from the leasing
of commercial projects. Additionally,
the business recorded a total booking

EBITDA

Maximising year-on-year revenue growth is a fundamental driver of

our thriving and prosperous business. By wholeheartedly embracing a
customer-centric approach and steadfastly upholding our core values, we
have achieved an outstanding 16% surge in revenue, firmly establishing
ourselves as a formidable presence in the market.

value of ¥ 2,183 Crores, reflecting
a 14% increase compared to the
previous fiscal year of 2021-22.

In FY 2022-23, the pulp and paper
vertical achieved remarkable results,
generating a revenue of ¥ 3,571.71
Crore, which represents a substantial
year-on-year growth of 27%.

These outstanding outcomes were
primarily driven by robust demand
observed in pulp and paper vertical.
The continuous improvement of the
business’ performance is owed to the
maintenance of demand from sectors
like schools, offices, etc. Additionally,
there has been an increased emphasis

on health since the pandemic, and
hence, demand for tissue papers has
been constantly on the rise.

The Textile division’s revenue has
remained, more or less, constant
at 951 Crores in FY 2022-23.
Despite potential challenges
such as raw material scarcity and
supply chain disruptions, the
textiles business has showcased
resilience and adaptability,
ensuring continued success. These
financial achievements reflect
the organisation’s dedication, and
strategic decision-making.

EBITDA, or earnings before interest, taxes, depreciation, and amortisation, is a measure of profitability that is different from net
income. EBITDA attempts to represent cash profit generated by the Company’s operations by excluding non-cash depreciation
and amortisation expense, as well as taxes and debt costs based on the capital structure. The EBITDA for CTIL for FY 2022-23
stood at ¥ 687 Crores and portrayed an increase of 38% from the previous year.

EBITDA in Crores (%)

498 687
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CTIL's EBITDA witnessed a substantial increase, rising from ¥ 498 Crores in
FY 2021-22 to < 687 Crores in FY 2022-23. This represents a remarkable
growth of approximately 38% in EBITDA year-on-year. The significant
increase in EBITDA highlights the Company’s strong financial performance
and reinforces its ability to generate higher operating profits during the
specified period.

Leading with Purpose, Growing with Responsibility.
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Cost Management and Llliciency

At CTIL, we place great importance on
cost management efficiency as part of
optimising our financial capital. Within
our diversified business verticals of Real
Estate, Pulp and Paper, and Textiles, we
recognise the distinct cost dynamics and
challenges. In the Real Estate sector, we
prioritise cost control in construction and
development. For Pulp and Paper, our
focus is on maximising the efficient use
of raw materials. In Textiles, we strive for
effective supply chain and production cost
management.

Process:

In our efforts to optimise financial capital,
we leverage cost analysis to identify
significant cost drivers and areas for
improvement. Through strategic sourcing,
process optimisation, and efficient
resource allocation, we continuously seek
to reduce costs while upholding quality
and productivity standards. By diligently
monitoring cost structures, we enhance
our competitive advantage and ensure the
long-term financial sustainability of each
business vertical.

Integrated Annual Report 2022-23

Below are some of the examples highlighting how
we are driving efficiency and cost optimisation
across business verticals:

At Real Estates: Efficient Project Delivery through Scalable
Outsourcing Model

At Real Estates, we have adopted a highly scalable outsourced
model to ensure efficient project delivery. With a strong emphasis
on timeliness, quality, and safety, we collaborate with Grade “A”
execution partners. The execution of projects is entrusted to
appointed contractors who operate under the vigilant supervision of
CTIL. Rigorous planning, coupled with thorough internal checks and
safety tests, guarantees the achievement of both superior quality
and cost efficiency in our endeavours.

Pulp and Paper: Streamlined Cash Management and
Enhanced Efficiency

At Pulp and Paper, we are committed to continuously enhancing
our cash management practices and maintaining a lean and healthy
financial position. Throughout the year, we have implemented
several initiatives to achieve this objective. Our focus areas include:

¥ Revolutionising vendor liquidity by introducing a novel bill
discounting scheme

Enhancing Cash Flow Vigilance: In-Depth Analysis of Cash Flow
Items to Bolster Refunds, Claims, and Non-Trade Receivable

Comprehensive reviews of project financials with long-term
payback periods

To reduce costs, we have implemented strategic measures to
increase efficiency in the pulp and paper business. One major focus
has been on reducing chemical usage throughout the manufacturing
process. By carefully analysing and fine-tuning our chemical
application practices, we have achieved significant cost savings while
maintaining product quality and integrity. Additionally, we prioritise
making our packaging more efficient by experimenting with new
designs and materials that reduce waste.

To improve working capital management, we have implemented
robust systems and processes. Initiatives include just-in-time
inventory management, optimum management of finished and semi-
finished goods inventory and leveraging economical alternatives for
non-core items.

Textiles: Power Purchasing Agreement for Operational
Cost Efficiency

In the Textiles vertical, where energy is a significant input for
operations, we have entered into a power-purchase agreement for
the supply of 3 MW of renewable energy. This strategic initiative not
only helps reduce power costs but also maintains operational cost
efficiency and contributes towards our sustainable agenda.




CENTURY TEXTILES AND INDUSTRIES LIMITED

Shareholder Value Creation

We focus on maximising shareholder profits through efficient use of our capital and resources. To achieve this, strategic choices
are made with long-term sustainability, growth, and profitability as top priorities. It necessitates careful resource allocation,
intelligent financial management, and a dedication to generating value for shareholders through effective operations, cutting-
edge tactics, and astute financial decisions. In the end, shareholder capital maximisation ensures that shareholders’ interests and
investments are given the highest respect, cultivating confidence, loyalty, and ongoing support from the investor community.
Through our strategic efforts, our market cap is maintained at ¥ 7,082 Crores. We also improved our debt to equity ratio to
0.26 as compared to 0.34 of previous year.

CTIL undertook various initiatives to bring efficiencies in all elements of its working capital management during the year. The
current ratio is improved to 1.16 as compared to 1.07 of previous year.

[-conomic Value Creation

Economic Value Creation (EVC) evaluates a business as an investment with a requirement to deliver a specific return on
invested capital. EVC encompasses two main components: Economic Value Generated (EVG) and Economic Value Distributed
(EVD). EVG measures the Company’s revenue inflows, while EVD represents the outflows in the form of payments to internal
and external stakeholders. The fundamental principle of EVC is to assess profitability and quantify the additional wealth
generated for shareholders by subtracting EVD from EVG. This approach enables organisations to gauge their ability to create
value and generate returns that surpass the costs associated with distributing value to stakeholders.

Revenue 4,799.65
Other Income 27.52
Direct Economic Value Generated (A) 482717
Operating Costs 4.149.39
Employee Benefits 344.83
Payment to Providers of Capital 53.89
Payments to Governments 141.70
Community Investments 5.18
Share of Loss of JV 1.84
Economic Value Distributed (B) 4.696.83
Exceptional Items 134.21
Economic Value Retained (A-B) +Exceptional Items 264.55

Table: Economic Value Generated

[] Leading with Purpose, Growing with Responsibility.
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Tax and Financial Strategy

CTILs market presence has various economic impacts, both direct and indirect. The Company’s operations in the Real Estate,
Pulp and Paper, and Textiles sectors have led to an increased sense of competition in these areas, leading to the advancement
of these sectors. Moreover, paper and textiles are basic necessities for the operations of various businesses, and hence the
products of the Company indirectly support the economy.

The Company ensures timely payment of all taxes and statutory payments and follows the letter of the law to the fullest. To
ensure proper adherence to all tax matters and maintain regulatory compliance, CTIL has developed a well-functioning tax
strategy, which is reviewed periodically by the finance committee. CTILs tax approach ensures that the Company follows

all regulations pertaining to tax or compliances, which enables the Company to maintain a healthy business practice and
good reputation in the market. The tax strategy is implemented across all business segments, and the Company ensures
proper accounting of all taxation matters to reduce any tax related risks. The finance committee and the audit committee are
responsible for monitoring any changes in regulations and the tax strategy is updated according to changes in regulations.
Additionally, no benefits are derived from governments by CTIL.

CTIL recognises its role in addressing and engaging with its stakeholders on all matters, including tax related matters and
business conduct. To this end, we have open communication channels with our stakeholders through which they can provide us
with feedback, address topics of concerns, and other grievances. They can do this through reaching out to authorised company
representatives or through channels on the Company website. The only tax jurisdiction for CTIL is India, where the entity

also pays advance tax. The Company’s annual report has a tax disclosure that is assured through statutory auditors. Monthly
statutory payment compliance certificates are provided by a practicing-chartered accountant to ensure that all reporting and tax
payments are accurate and compliant with the laws.

Concluding remarks:

By employing strategic financial planning, CTIL has consistently upheld a strong financial position.

Our focus on optimising resource allocation, coupled with prudent risk management, has

resulted in sustainable growth and resilience within the highly competitive market we

operate in. The Company’s robust financial performance is a testament to our ability to

generate significant revenue, improve profitability, and enhance cash flows. These

achievements reflect the soundness of our financial management practices - - 1
and underscore our commitment to delivering long-term value to our |

stakeholders.
o

Looking ahead, we remain steadfast in our commitment to
optimising financial capital for sustainable growth. We will
continue to closely monitor market trends, embrace
emerging financial technologies, and proactively adapt

to potential risks and opportunities. By doing so,

we are confident in our ability to maintain our
competitive edge and drive long-term
success.

Integrated Annual Report 2022-23



CENTURY TEXTILES AND INDUSTRIES LIMITED

Manulactured

Capila

Building Excellence, Shaping
Sustainable Solutions: Crafting

a Future of Responsible
Manufacturing

64

CTIL employs top-quality construction contractors, processes and
materials in its Real Estate business. It has superior manufacturing facilities
in the Pulp & Paper, and Textiles sectors and the consistently growing
client base, both domestically and internationally, serves as a testament to
the Company’s success in meeting customer needs.

CTIL has been delivering value-added products and meeting customer
needs through its manufacturing facilities and sustainable construction
operations. We aim to provide customers with the best-in-class services
by investing in state-of-the-art manufacturing plants and equipment using
non-toxic chemicals, and eco-friendly production techniques.
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CENTURY TEXTILES AND INDUSTRIES LIMITED

‘Key Highlights— Manulactured Capital FY 2022-23

Real Estate Development Manufacturing capacity

5 Residential projects Pulp and Paper

2 Commercial projects 4,81,130 Ton per
annum

Area under development Capacity Utilisation

Real Estate Residential-
Over 67 lakhs square feet

Pulp and Paper

95%

Commercial-
12.7 lakhs square feet

Manufacturing capacity
Textiles

41 million meters per
annum

Capacity Utilisation
Textiles

90%

— SDG Linkages

INDUSTRY, INNOVATION 1 SUSTAINABLE CITIES
ANDINFRASTRUCTURE AND COMMUNITIES

53 N

Financial Capital:

foundation for our operations.

@%} Natural Capital:

@I Intellectual Capital:

1

RESPONSIBLE
CONSUMPTION
AND PRODUCTION

O

— Linkages with other Capitals

Consistent investment in production and construction processes, ensuring a stable financial

Responsible consumption of resources in real estate construction, textile manufacturing, and paper
production, managing our natural capital with environmental sustainability in mind.

Exploring and implementing innovative practices and technologies to upgrade our manufacturing
processes, fostering a culture of continuous improvement, and staying ahead in our industry.

Leading with Purpose, Growing with Responsibility.
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Robust Infrastructure 1o Meet Customer Needs:

Real Estate Construction and Development

The Real Estate vertical of CTIL is dedicated to developing high-quality residential and commercial properties. It differentiates
itself from competitors by prioritising efficiency in design, customer-centric approach, and sustainability.

We are actively involved in developing the extensive project portfolio through strategic planning by identifying prominent
markets across various cities in India.

o Current Projects

Birla Vanya Birla Niyaara Birla Navya

Kalyan, Maharashtra Worli, Mumbai Golf Course Extension,

13.3 lakhs Sq. Ft Area under 24 lakhs Sq. ft Area under Gurugram, NCR
development development 17.8 lakhs Sq. Ft Area under

Birla Alokya Birla Tisya

Whitefield, Bengaluru Rajajinagar, Bengaluru

5.5 lakhs Sq. Ft Area under 6.5 lakhs Sq. Ft Area under
development development

Integrated Annual Report 2022-23 [ (Y4 :|




CENTURY TEXTILES AND INDUSTRIES LIMITED

Building Sustainable Homes:

The implementation of sustainable practices and features
demonstrates the Company’s strong dedication to environmental
responsibility. All our projects are pre-certified green buildings by India
Green Building Council (IGBC). The flagship project Birla Niyaara is
the first residential project in India to be United States Green Building
Council (USGBC) Platinum pre-certified, and for Birla Niyaara we have
targeted ‘Building Research Establishment Environmental Assessment
Methodology (BREEAM) Outstanding Certification’ rating which is the
highest possible level and has become the first project in India to go
for this certification.

Revitalising Commercial Properties for Businesses:

Birla Estate owns two commercial properties in Mumbai, namely Birla
Aurora and Birla Centurion, both of which hold India Green Building
Council (IGBC) Platinum certification. These buildings span a combined
area of 12.70 lakhs square feet. They prioritise the optimal utilisation
of natural resources, including water, electricity, and other essentials,
while generating minimal non-biodegradable waste.

The incorporation of sustainable concepts, such as intelligent lighting
systems, the reuse of recycled water for toilet flushing, energy-efficient
LEDs and CFLs instead of traditional incandescent lamps, and energy-
saving appliances, distinguishes these buildings as green in comparison
to conventional structures.

To enhance the energy efficiency, we employ double-glazed, Low-E,
high-performance glass facades that minimise thermal radiation

and maximise natural light utilisation. Furthermore, we implement
Integrated Building Management Systems to regulate and monitor
HVAC equipment, ensuring energy-efficient operations.

Project Certifications Location
Birla Centurion IGBC Platinum Certified Mumbai
Birla Aurora IGBC Platinum Certified Mumbai
Birla Vanya IGBC Gold Pre- Certification Mumbai
Birla Niyaara USGBC Platinum Pre- Certification Mumbai
Birla Navya IGBC Gold Pre- Certification Gurugram
Birla Tisya IGBC Platinum Pre- Certification Bengaluru
Birla Alokya IGBC Gold Pre- Certification Bengaluru

Next-Level Living: Powered by Technology

The projects have been developed in line with technological trends such as robotic process automation (RPA), artificial
intelligence (Al), and the Internet of Things (IoT). Leveraging these technological tools, the Company has streamlined

processes, reduced costs, minimised errors, improved productivity, and completed projects on time and within budget. The

Company uses technological tools like Building Information Modelling (BIM) that allows multiple stakeholders to collaborate
on a project, facilitating better communication, clash detection, and efficient decision-making throughout the design and

construction process.

 S— —
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Pulp and Paper Manufacturing

Our manufacturing plant in Lalkua, Uttarakhand district of Nainital, spans across 396 acres of land with a production capacity
of 4.81 lakhs MT per annum. In addition to our main facility, we have strategically positioned board and tissue cutting facilities,
including quick service centers in Baddi, Sonipat, Bharuch, Hyderabad, and Lalkua.

Diverse Product Offerings:

Our expertise lies in the production of fine Writing & Printing Paper, including MICR Cheque, Overlay Tissue, Maplitho and
Copier, as well as virgin fiber grade soft tissue including Facial Napkin, Kitchen, Toilet and Carrier tissue. Additionally, we are one
of the leading manufacturers of Multilayer Packaging Board, supplying Folding Box Board (FBB), Solid Bleached Sulfate (SBS), Cup
Stock grades. Our commitment to innovation extends beyond conventional paper products, as we also produce Century Green
pulp, a unique and eco-friendly variant that finds applications in tableware items.

Century Green Pulp and Its Significance:

One of the notable highlights of our operations is the production of “Century Green pulp”. Century Green Pulp is derived from
bagasse using advanced molding technology. This pulp is specifically utilised in manufacturing tableware items, showcasing our
commitment to manufacture and invest in sustainable products. By promoting the use of pulp to produce tableware items, we
actively contribute to reducing environmental impact and promoting the use of biodegradable materials. The tableware produced
from this green pulp not only meets the strict regulations set by the Food and Drug Administration (FDA) but also complies with
the guidelines prescribed by the Food Safety and Standards Authority of India (FSSAI) for food packaging products.

Empowering growth through our key products:

Printing & Writing Paper Industrial Paper & Packaging Tissue Paper & Rayon Grade

We produce a range of writing Board Pulp

and printing papers which is We also manufacture paper We are one of the largest and

used for making notebooks and for industrial purposes such as most advanced manufacturer of

envelopes. Packaging, Wrapping products, Tissue paper rolls in India. We

We design papers specially for carboard and tissue. also have facial tissue, towel,

printing books and notebooks It is in high demand in FMCG napkin and Toilet Tissue.

for large publishing houses. sector, pharmaceutical and food Rayon grade pulp is also a major
industry as well. product used by large number of

consumer applicaitions.

Through the application of cutting-edge engineering and technology, our pulp and paper plant excels in the creation of high-
quality products that cater to the international market.

The pulp manufacturing process involves transforming raw materials, such as wood or recycled paper, into pulp, which serves
as the basis for paper and other paper-based products. The process typically includes steps like debarking, chipping, and
pulping, where the raw materials are broken down into fibers. This is followed by refining, where the fibers are further treated
to enhance their quality. The pulp is then cleaned, screened, and sometimes bleached to remove impurities and achieve the
desired characteristics. Finally, the pulp is formed into sheets, dried, and processed into various paper products. Throughout
the manufacturing process, sustainability measures, such as responsible sourcing, efficient resource utilisation, and waste
management, are implemented to minimise environmental impact and promote a more sustainable paper industry.

Integrated Annual Report 2022-23 |m|
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Pulp manufacturing

Paper products from Pulp

Raw Material Preparation:

s Debarking: Removal of bark from logs or
wood chips.

a2 Chipping: Chopping the logs or wood chips
into smaller pieces.

Pulping:

s Mechanical Pulping: Grinding the wood chips
or logs to separate the fibers.

s Chemical Pulping: Treating the wood chips
or logs with chemicals to remove lignin and
separate the fibers.

Refining:

s Mechanical Refining: Further treatment
of the fibers to enhance their quality and
improve paper characteristics.

s Cleaning and Screening

% Removing impurities and contaminants from
the pulp.

a2 Screening the pulp to achieve desired fiber
size and consistency.

Bleaching:

¥ Whitening the pulp by removing residual
lignin and other color-causing substances.

Paper Machine:

s Forming: Distributing the pulp onto a moving
wire mesh to create a continuous paper web.

a2 Pressing: Removing water from the paper
web by pressing it between rollers.

s Drying: Thoroughly drying the paper web
using heat and/or air.

& Calendering (Optional): Smoothing and
enhancing the surface properties of the

paper.

s Reeling: Winding the dried paper onto large
rolls for further processing or cutting.

Pulp Manufacturing:

a2 Follow the steps mentioned in the ‘Pulp
Manufacturing Process’ to produce pulp.

Paper Machine:

s Follow the steps mentioned in the ‘Paper
Machine’ section of the ‘Pulp Manufacturing
Process’ to produce a continuous paper web.

Converting:
s Slitting and Cutting: Slitting the paper web
into smaller rolls or sheets.

s Printing: Adding desired designs, text, or
patterns onto the paper surface.

Folding and Creasing:

s Folding the paper into desired shapes or
creating creases.

s Binding and Finishing: Adding binding
elements, coatings, or other finishing touches
to the paper products.

Packaging and Distribution:

a2 Packaging the finished paper products
for protection and easy distribution to
customers.

Diagram - Pulp and Paper Products from Pulp - Manufacturing Process

Leading with Purpose, Growing with Responsibility.
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We have acquired the following certifications that showcases our dedication to excellence in production:

Certifications

SO 9001 Quality Management Systems (QMS)
1SO14001 Environmental Management Systems (EMS)
ISO 45001 OH&S management system

FSC C104223 Forest Stewardship Council

The Company’s commitment to quality is evident in its production processes, which include a rigorous quality control system
that ensures only the finest materials are used in the manufacturing of its paper products. Pulp and Paper creates high-quality
papers that satisfy the demands of domestic and international customers facilitated by cutting-edge machinery and equipment.

Sustainable Solutions by Pulp & Paper to reduce plastic consumption of end-user
‘Paper Power: Sustainable Solutions for a Plastic-free World’

We are dedicated to reducing plastic waste and promoting environmental stewardship by developing innovative paper-based
alternatives for packaging and products. By leveraging the versatility, renewability, and recyclability of paper, we offer eco-
friendly packaging options that not only protect products but also the planet. Through significant modifications to certain
products, we have successfully reduced 20,049 metric tons of plastic waste in FY 2022-23. Our commitment to sustainability
drives us to continually seek ways to minimise plastic usage and maximise paper’s potential as a sustainable choice.

Below, we present a comprehensive table highlighting the specific products that have undergone modifications, along with their
key features and the corresponding amount of plastic waste reduced as a result. This provides a transparent overview of our
accomplishments and reinforces our commitment to sustainable practices.

Amount of Plastic Waste Reduced
(MT)

Product Feature

FY 2021-22 FY 2022-23

CENTURY CUP BOTTOM

2,932 620
BASE PAPER For these products, the plastics have been
CENTURY CUP WALL replaced with paper. 106 10500
STOCK PAPER ’ ’
CENTURY CARRY PAPER For this prgduct, plastic carry bags have been 274 474

replaced with paper bags.

ANTIFUNGAL ARSR Plastic coating has been removed from this 884 1 485
(HWS) PE Free product. ’
CENTURY NATURA Coating has been replaced with ~ 21
BOARD biodegradable material.
CENTURY GREEN PULP This product is used as replacement for 9311 6.547

disposable plates and cups.

Through our collective efforts, we aim to drive positive change and contribute to a plastic-free world, where paper emerges
as a preferred, environmentally friendly solution.

Integrated Annual Report 2022-23 [ 71 :|
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CENTURY TEXTILES AND INDUSTRIES LIMITED

Key areas of focus:

Our below primary areas of focus
align with important aspects of
sustainable development and
responsible business practices to
optimise resource efficiency and
minimise environmental impact:

Water reduction through the 3Rs
(Reduce, Reuse and Recycle):

We recognise the critical importance
of water conservation in building

a sustainable future. Through

our dedicated efforts, we have
implemented a range of initiatives
focused on reducing water
consumption, promoting water
recycling and reuse, and actively
contributing to the efficient and
responsible use of water resources.
These initiatives have yielded
significant results, with over 49 water
conservation projects implemented,
resulting in substantial water savings
of more than 2,000 KL per hour.

Improving energy efficiencies:

We are dedicated to improving
energy efficiencies in our operations,

particularly in terms of steam and
power consumption, as part of our
commitment to sustainability. By
identifying opportunities to enhance
energy efficiency, we aim to reduce
our carbon footprint and contribute
to a greener environment. One
notable example of our energy-saving
efforts is the increased capacity of
the IR Dryer on our board machine,
which was installed last year. This
enhancement not only improves
energy efficiency but also reduces
steam usage and enhances product
quality. Additionally, our Precipitated
Calcium Carbonate (PCC) plant

plays a crucial role in environmental
sustainability by consuming CO,
generated from the lime kiln, thereby
minimising overall CO, emissions.

Social agro-farm forestry for raw
material sustainability:

We focus on promoting social
agro-farm forestry to achieve raw
material sustainability. We foster

the cultivation of sustainable raw
materials, reducing the dependency
on traditional sources, and promoting

biodiversity by distributing clones and
seeds to farmers. This approach has
positive social and economic impacts
as it supports local farmers and
enhances their livelihoods.

Renewable energy utilisation:

We contribute to a cleaner and more
sustainable energy mix by increasing
our reliance on renewable energy,
such as solar, bagasse, boiler fuel, pith
and bioenergy and support the global
transition toward a low-carbon future.
Increasing the use of renewable
energy sources is an essential
strategy for reducing greenhouse

gas emissions and mitigating climate
change. We have set up a 2.6 MWp
solar power plant to increase the
share of renewable energy in our
overall energy consumption and are
already using bio mass - pith and
other sources of bio mass energy to
generate 7,77,261 MJ of energy.

Leading with Purpose, Growing with Responsibility.



Textiles

Our manufacturing plant, situated

in Jhagadia, Bharuch, Gujarat, spans
across 100 acres. Our textiles
business offers a wide range of luxury
textiles, including bottom weights,
suits, finer fabrics, and domestic linen,
showcasing our versatility and ability
to cater to diverse market needs.
With the inclusion of a pilot sampling
facility, we facilitate efficient product
development and customisation by
swiftly generating samples.

To ensure the quality and compliance
of our textiles with international
standards, we have established state-
of-the-art mechanical and chemical
laboratories. Through rigorous
testing and analysis, our products
not only meet but exceed customer
expectations and adhere to industry
benchmarks.

In our efforts to embrace
sustainability, we have consumed
61.64 TJ of renewable energy from
renewable resources. Recognising
that electricity and fuel are vital
inputs for our textile operations, we
have entered into a power purchase
agreement to secure a supply of 3
MW of renewable energy and are
also using other renewable sources of

energy, particularly agro-based energy.
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Our Products:

Shirting

Premium range elite shirting
in elegant designs, waves and
colours is one of the most
popular products from Birla
Century.

Bottom weight

Birla Century Offers luxury
suiting fabrics (bottom weight
fabrics) in myriad shades and
texture to suit every taste.

‘ FinanciaIStatements‘

Finer Fabrics

Retailers and garment
manufactures look to the Birla
Century range of fancy and finer
fabrics i.e. dress materials offered
in a variety of contemporary
designs, weaves and colours.

Bed linen

Birla Century is one of the
leading bed and bath linen
manufactures in India. Premium
quality household linen from Birla
Century includes a wide range of
elegantly tailored sheets, and bed
and bath coordinate pieces.




Practices for Responsible
Sourcing:

The Textiles division demonstrates
responsible sourcing practices for raw
materials through various approaches.
Here's a description of some of these
practices:

Dye chemical replacement
through clean chemistry by ZDHC
(Zero Discharge of Hazardous
Chemicals): We aim to minimise

the environmental impact of dyeing
processes by adopting clean chemistry
practices. The Company ensures that
hazardous chemicals are replaced

with safer alternatives, promoting
sustainable and environmentally
friendly dyeing practices by working
with ZDHC. Currently, the textile
vertical is using Level-2 and Level-3
clean chemistry standards, with a high
level of commitment to reducing the
use of harmful chemicals.

Responsible sourcing of fibers:
We focus on responsible sourcing

of fibers, considering factors such

as organic production, regenerative
agriculture, and sustainable
certifications. We demonstrate our
commitment to sustainable and ethical
fiber sourcing by incorporating fibers
such as organic cotton, regenerated
fibers (such as Viscose, Modal, and

CENTURY TEXTILES AND INDUSTRIES LIMITED

Lyocell) from sustainable sources,

and BCI (Better Cotton Initiative)
certified cotton. This ensures that

the raw materials used in our
production processes have a minimal
environmental impact and meet social
responsibility standards.

Fair trade practices: We promote
fair trade principles in our sourcing
practices. We support fair wages,
safe working conditions, and social
development for farmers and workers
involved in the production of raw
materials by prioritising fair trade
fibers. Fairtrade practices contribute
to improving the livelihoods of those
in the supply chain and promoting
sustainable economic development.

Natural fibers: We use natural fibers
such as linen, crop-based fibers, hemp,
and banana fibers. Natural fibers

are renewable and biodegradable,
making them more environmentally
friendly compared to synthetic
alternatives. We, therefore, support
sustainable agriculture and reduce
reliance on non-renewable resources
by incorporating these fibers into our
products.

Product Sustainability and
Circular Bioeconomy

At our textiles division we have
invested in modern technology

and processes to reduce energy
consumption, greenhouse gas
emissions, and effluent discharge.
State-of-the-art water treatment
plants have been installed in our
manufacturing facilities to eliminate
harmful chemicals and recycle water
for reuse.

Sustainable practices have been
implemented in the supply chain,
focusing on sourcing sustainable raw
materials, minimising wastage, and
promoting recycling. The Company’s
sustainability efforts have garnered
recognition from various industry
bodies, leading to certifications such
as the Better Cotton Initiative (BCI),
Global Recycling Standards (GRS), and
OEKO-TEX.

Leading with Purpose, Growing with Responsibility.
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—— Landfill waste diversion by upcycling

In our textiles manufacturing process, we have adopted a new approach to maximise waste utilisation.
Previously, Fly Ash waste was disposed of through landfilling or given to farmers. However, we have now
embraced a more sustainable solution of upcycling the Ash by incorporating this waste into the manufacturing
of bricks. This initiative not only reduces environmental impact but also promotes circular economy principles.
Currently, we are generating 15 metric tons of Fly Ash waste per day. With this quantity, we are able to
produce approximately 7,142 bricks per day, amounting to a total of 2.57 million units per annum.

Over the past 12 months, we have successfully manufactured and utilised a total of 951,930 bricks
incorporating ‘Fly Ash waste’ into its composition. With the help of this initiative, we are able to reduce the
environmental burden as we are reducing accumulation of waste on landfill site and also getting benefit of
product upcycling.
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Sustainable Products

We have ingrained sustainability into the very fabric of our operations, firmly adhering to the principles of Reduce, Reuse, and
Recycling. Demonstrating our unwavering commitment to environmental responsibility, we have undertaken numerous projects
aimed at promoting sustainability and fostering a greener future.

Here are a few noteworthy examples of the innovative products we have developed as part of our sustainability initiatives

Neem Tulsi Finish -
Natural Antibacterial
Fabric:

Natural and Herbal Dye
Products

Range of Recycled
Cotton Products

Organic products

Produces colors for the
clothing and home textile
industries using agricultural
waste as a source.

Collaborated with the
Indian startup Joy of Life

to develop a fabric called
Neem Tulsi Finish (which
uses a patented technology
developed by them).

Actively involved in creating
textiles from recycled
cellulose fiber, recycled
polyester, and recycled
cotton.

Produces organic cotton,
hemp, and linen goods.

Reduce the environmental
impact but also utilise low-
energy processes.

This fabric incorporates a
natural antibacterial finish,
leveraging proprietary
techniques developed by
Joy of Life. It is one of the
first products of its kind in
India.

Approved by Control Union,
recognising their dedication
to sustainable practices.
Certified in accordance
with the Global Recycled
Standard (GRS) 4.0 and
Recycled Claim Standard
(RCS) 2.0.

Compliance with the Global
Organic Textile Standard
(GOTS), which is a leading
processing standard for
textiles derived from organic
fibers.

Implementation of
sustainable practices to
minimise pollution and
contribute to the broader
goal of sustainable
development.

Contributes to reducing
waste and promoting a
circular economy by utilising
recycled materials.

The Company’s commitment
to organic production is
further strengthened by
their certification from the
Control Union, validating
their adherence to organic
processing standards.

Leading with Purpose, Growing with Responsibility.
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Certilications and standards

Certifications and standards
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